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Fire Alarm Technician II



Job Description

FLSA: Non-exempt
Effective January 1, 2011

Grade: 16    
Summary of Duties 
Inspection, testing and maintenance of fire alarm panels, fire/heat and smoke detectors, and tamper switches on sprinkler systems.
Primary Duties

  Preventing loss of power and damage through proper maintenance of electrical equipment and maintaining safe electrical service within the university.  Thorough knowledge and practice of safe working practices.

	Requirements and Job Specifications


	Minimum Education Required

High school graduate or equivalent. 
Minimum Experience Required

Five years experience in electrical trade which can be acquired through general electrical trade.  Vocational training may be exchanged for a portion of experience at the rate of one-half times per year.
Skills Required

Must possess ability to make decisions and alertness to details of job.  Must possess memory for principles of electricity.
	Minimum Specialized Training Required

Basic electricity through vocational school, apprenticeship program or on-the-job training.  Must possess a valid driver’s license and meet the requirements to operate a university vehicle.  May be required to obtain CDL license within six months of employment.  Must have or be able to obtain professional fire alarm inspector’s certification.

Minimum Typing Speed Required

N/A
Physical Ability Required

Work may be hazardous and in undesirable environments.  Emergency callback after hours and on weekends.  Exposure to high voltage, confined spaces, and high elevations.

Working Conditions and Work Hours
Eight hours per day, five days per week.  Occasional overtime.

Supervision of others – Job title of those supervised

Electrician I and temporary and student employees. 


	Requirements & responsibilities unique in individual work unit(s)

	
	


The information on this document is intended to describe the general nature and level of work being performed by people assigned to this job.  It is not intended to be construed as an exhaustive list of all responsibilities, duties, and skills required of personnel so classified.
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