
 
 

Minutes of the Quarterly Meeting of the Board of Regents 

Murray State University 

June 6, 2025 

 

Call to Order/Roll Call 

 

The Murray State University (MSU) Board of Regents met on Friday, June 6, 2025, in Quarterly 

and Committee Session in the Hall of Benefactors in Heritage Hall on the Murray State 

University main campus.  Chair Leon Owens called the meeting to order at 8:30 a.m. and 

welcomed those joining in person and via livestream.  Secretary Jill Hunt called roll and the 

following Board members were present:  Andy Belcher, Robbie Fitch, Brendan Hawkins, David 

Meinschein, G. L. Ovey, Leon Owens, Matt Price, Emily Roark, Melony Shemberger and David 

Wilson.  Absent:  Tom Waldrop. 

 

Participants in the meeting were:  Robert L (Bob) Jackson, President; Jill Hunt, Senior Executive 

Coordinator for the President, Coordinator for Board Relations and Secretary to the Board; Tim 

Todd, Provost and Vice President for Academic Affairs; Jackie Dudley, Senior Vice President 

for Finance and Administrative Services and Treasurer to the Board; Don Robertson, Vice 

President for Student Affairs and Enrollment Management; Robert Miller, General Counsel; Bob 

Pervine, Senior Associate Provost; Renee Fister, Associate Provost; Wendy Cain, Assistant Vice 

President, Finance; Roslyn White, Assistant Vice President for Enrollment Management; Jordan 

Smith, Assistant Vice President for Public Affairs; Cami Duffy, Executive Director of Equal 

Opportunity/Title IX; Tina Bernot, Executive Director of Advancement; Shawn Touney, 

Executive Director of Marketing and Communication; Courtney Hixon, Director of Human 

Resources; Stephanie Jennings, Director of Accounting and Financial Services; Annie Dukes, 

Internal Auditor; Jason Youngblood, Director of Facilities Management; Angela Lampe, 

Associate Director of Facilities Design-Construction; Academic Deans; faculty, staff and 

students; Information Technology specialists; news media and members of the general public. 

 

AGENDA 

 

Call to Order       Chair Owens 

 

Roll Call       Secretary Hunt 

 

Public Participation      Chair Owens 

 

Consent Agenda      Chair Owens/President Jackson 

A. Minutes of the Quarterly Meeting and Committee Meetings of the Board of Regents  

 on March 28, 2025* 

B. Report of the Registrar (May 2025 Conferral of Degrees)* 

C. Audit and Compliance Committee (For Information Only) 

1) Office of Internal Audit – Summary of Presidential Travel Report 

D. Finance Committee (For Information Only) 

1) Personal Services Contracts – Schedule of Expenditures 

 

Report of the Chair      Chair Owens 

A. Contract of Employment – 15th President of Murray State University – Dr. Ron K.  

 Patterson* 

 

Report of the President     President Jackson 

 

Report of the Treasurer*     Sr. Vice President FAS Dudley 

(Quarterly Financial and Investment Reports) 

 

Committee Reports/Recommendations 

 

A. Academic Excellence and Scholarly Activities Regent Shemberger 

1) Doctorate of Veterinary Medicine Program Approval with the Council on  

 Postsecondary Education* 

2) Dental Hygiene Program Update (For Information Only) 



 
 

3) Academic Programs Changes* 

4) Academic Administrative Appointments Update (For Information Only) 

5) 2025 Board of Regents Teaching Excellence Awards* 

6) Professor Emeritus Designations* 

7) University Appeals Board Appointments* 

 

B. Athletics      Chair Owens 

1) Racer Athletics Update (For Information Only) 

2) Personnel Changes – Contract of Employment Extensions/Contract of Employment 

 a. Head Women’s Basketball Coach – Rechelle Turner* 

 b. Head Men’s Golf Coach – Jacob Miller* 

 c. Head Rifle Coach – Alan Lollar* 

 d. Assistant Men’s Basketball Coach – Ernie Kuyper* 

 

3) Resolutions of Appreciation 

 a. Head Coach Jacob Miller and the Men’s Golf Team* 

b. Head Coach Jorge Caetano and the Women’s Tennis Team* 

c. Head Coach Dan Skirka and the Baseball Team* 

 

C. Audit and Compliance    Regent Waldrop 

 

D. Buildings and Grounds    Regent Roark’ 

1) Facilities Management and Campus Improvement Projects Update (For  

 Information Only) 

2) Program Statements 

a. Martha Layne Collins Industry and Technology Center Cybersecurity and  

Network Management Second Floor Renovation Project* 

b. RH White Hall and Regents Hall Emergency Back-Up Power Docking Station* 

3) Six-Year Capital Plan* 

 

12 noon (approx.)  Lunch – Heritage Hall – Hall of Benefactors 

 

1 p.m. (approx.)  Reconvene 

 

E. Enrollment Management and Student Success Regent Meinschein 

1) Student Affairs and Enrollment Management Update Report (For Information  

 Only) 

 

F. Finance      Regent Fitch  

1) 2025-26 University Summary Budget, Executive Summary and Salary Roster* 

2) Authorization for Issuance of General Receipts Bonds, 2026 Series A* 

3) Authorization for Use of Reserves:  RH White Hall and Regents Hall Emergency  

 Back-Up Power Docking Station* 

4) Projects Approval* 

5) Personal Services Contracts* 

 

G. Legislative and Economic Development  Regent Price 

 1) Legislative Update (For Information Only) 

 

H. Marketing and Community Engagement  Regent Ovey 

1) Naming Opportunity – Dr. Melvin and Rita Henley Lecture Hall – Chemistry  

 Building, Jesse D. Jones College of Science, Engineering and Technology* 

2) Gifts-in-Kind 

a. Dr. Robert L Jackson Presidential Portrait – University Libraries – Jackson Hall* 

b. 9,972 New and Used CDs – Department of Music and WKMS-FM Radio Station* 

c. Wheels Up Air Travel – Department of Athletics* 

 

NOTE: Full Board action will follow Committee action. 

 

9. 2025-26 Faculty Promotion Recommendations* President Jackson 

 



 
 

10. 2025-26 Faculty Tenure Recommendations* President Jackson 

 

11. Personnel Changes     President Jackson 

A. Reaffirmation of General Counsel Appointment – Robert L. Miller* 

B. Reaffirmation of Internal Auditor Appointment – Annie Dukes* 

 

12. Policy Changes/Revisions    President Jackson 

A. Board of Regents Policy Manual Section 2.2 – Recognition of Rights Revision (final 

 reading)* 

B. Board of Regents Policy Manual Section 2.20 – Affirmative Action Revision (final  

 reading)* 

C. Board of Regents Policy Manual Section 2.19 – Debts:  Collection/Write-Off Revision  

 (final reading)* 

D. Board of Regents Statement of Compliance with Kentucky House Bill 4* 

 

13. Resolutions of Appreciation    Chair Owens/President Jackson 

A. Retiring Faculty and Staff* 

B. Dr. Robert L Jackson – President* 

C. Leon Owens – Chair, Board of Regents* 

D. Dr. Melony Shemberger – Faculty Regent* 

E. Brendan Hawkins – Student Regent* 

 

14. Board of Regents Organizational Materials Chair Owens 

A. 2025-26 Election of Board of Regents Officers and Reaffirmation of Treasurer* 

B. 2025-26 Board of Regents Meeting Dates* 

 

15. Supplemental Materials (For Information Only) President Jackson 

A. “Good News” Report (Spring 2025) 

B. Quarterly Branding, Marketing and Communication Report (January – March  

 2025) 

C. Sponsored Programs – Grants and Contracts Report 

- Awards by College/Department 

- Awards by Funding Source 

- Submissions by Funding Source 

 

16. Other Business     Chair Owens 

 

17. Adjournment      Chair Owens 

 

(*Requires Board of Regents Action) 

 

Public Participation 

 

Chair Owens reported there were no signees for the Public Participation portion of the meeting. 

 

Consent Agenda, approved, ratified and reports received 

 

Chair Owens reported that the following action and “For Information Only” items were included 

on the Consent Agenda for approval/acceptance (action items denoted with an asterisk): 

 

● Minutes of the Quarterly Meeting and Committee Meetings of the Board of Regents on 

March 28, 2025* 

• Report of the Registrar (May 2025 Conferral of Degrees)* (See Attachment #1) 

• Audit and Compliance Committee – Office of Internal Audit – Summary of Presidential 

Travel Report (For Information Only) 

● Finance Committee – Personal Services Contracts – Schedule of Expenditures (For 

Information Only) 

 

Vice Chair Fitch moved that the Board of Regents, upon the recommendation of the President of 

the University, approve the Consent Agenda items as submitted.  Regent Shemberger seconded 

and the motion carried. 



 
 

Report of the Chair 

 

Contract of Employment – 15th President of Murray State University – Dr. Ron K. 

Patterson, approved 

 

Chair Owens reported that the Board was provided with a copy of the Contract of Employment 

for President-elect Dr. Ron Patterson.  Appreciation was expressed to General Counsel Miller for 

working to ensure this contract was favorable not only for President-elect Patterson but also for 

the University, with the Board providing oversight in this process. 

 

Vice Chair Fitch moved that the Board of Regents, upon the recommendation of Chair Leon 

Owens, approve the employment agreement between Murray State University and Dr. Ron K. 

Patterson executed on March 17, 2025, as well as an increase in the moving expense 

reimbursement to $25,000.  Regent Ovey seconded and the roll was called with the following 

voting:  Dr. Belcher, yes; Dr. Fitch, yes; Mr. Hawkins, yes; Dr. Meinschein, yes; Mr. Ovey, yes; 

Dr. Price, yes; Mrs. Roark, yes; Dr. Shemberger, yes; Dr. Wilson, yes; and Mr. Owens, yes.  The 

motion carried unanimously. 

 

Chair Owens indicated he would like to yield the floor to the Mayor of the City of Murray – Bob 

Rogers.  Mayor Rogers expressed appreciation to Chair Owens and the members of the Board for 

giving him a few minutes during the meeting this morning.  Mayor Rogers reported he would 

like to issue a Proclamation in honor of Dr. and Mrs. Jackson from the City of Murray.  He read 

aloud the following: 

 

A Proclamation by Mayor Bob Rogers, Mayor of Murray, Kentucky 

Honoring Dr. and Mrs. Bob Jackson 

 

Whereas, Murray State University has a deep-rooted connection with the Jackson Purchase 

region and, more specifically, the City of Murray, Kentucky; and 

 

Whereas, 45 years ago Dr. and Mrs. Bob Jackson chose Murray State University as the place to 

pursue their postsecondary education; and 

 

Whereas, Dr. and Mrs. Jackson began a leadership journey as students on the campus of Murray 

State University and upon graduation chose to make Murray, Kentucky, their home; and 

 

Whereas, that leadership journey evolved and extended to the Murray community and the 

Commonwealth of Kentucky, evidenced by Dr. Jackson’s service as Kentucky’s First District 

Senator from 1997 through 2005; and 

 

Whereas, the Jackson Family continued their service to the Murray State community with 

selfless diligence and determination which led to unprecedented growth in the Murray State 

University Community Foundation endowments to the benefit of the entire service region; and  

 

Whereas, their hard work and tireless advocacy and ambassadorship led Dr. Bob and Mrs. 

Karen’s appointment as President and First Lady of Murray State University on August 7, 2018; 

and 

 

Whereas, under the leadership of Dr. and Mrs. Jackson, enrollment, graduate, and doctoral 

degrees substantially increased which builds on the firm foundation of Murray State University’s 

current and future economic and educational partnership with the residents of the City of 

Murray, the Jackson Purchase, and the Commonwealth of Kentucky; and 

 

Whereas, the residents of Murray, Kentucky, recognized and appreciate the effort, partnership, 

and unending support that Dr. and Mrs. Jackson have provided Murray State University and the 

Murray Community; 

 

Now, therefore, be it proclaimed that I, Bob Rogers, Mayor of Murray, declare that June 30, 

2025, shall be Dr. Bob and Karen Jackson Day in Murray, Kentucky, in recognition of President 

Bob and First Lady Karen on their retirement; 

 



 
 

On behalf of the City of Murray, it is an honor to extend sincere congratulations and our 

appreciation for your service to our community, in witness, therefore, I have set my hand this 

sixth day of June in the year of our Lord, twenty, twenty-five. 

 

______________________________ 

Bob Rogers, Mayor 

City of Murray 

 

President Jackson thanked Mayor Rogers for his kind words.  This honor is very much 

appreciated. 

 

Chair Owens reported he also yields to the Murray State University Alumni Association Board 

of Governors.  Representing the Board of Governors will be Director Carrie McGinnis.  Director 

McGinnis introduced members of the Alumni Association Board of Governors who were 

present.  MSU Alumni Association President Jen Cline read aloud the following: 

 

Murray State University Alumni Association 

Board Resolution Honoring Dr. Bob Jackson 

President of Murray State University, 2018–2025 

 

WHEREAS, Dr. Bob Jackson has served with distinction as the 14th President of Murray State 

University, providing steadfast leadership and tireless dedication to the advancement of the 

University since 2018; and 

WHEREAS, Dr. Jackson, a 1985 alumnus of Murray State University, has championed 

academic excellence, student success, alumni engagement, and institutional growth throughout 

his presidency; and 

WHEREAS, Dr. Jackson has been a devoted ambassador for the Racer community, fostering 

relationships across campus, the Commonwealth of Kentucky, and the broader national and 

international alumni network; and 

WHEREAS, Murray State University First Lady and 1984 nursing alumna, Mrs. Karen Jackson, 

has likewise been a steadfast leader and an integral presence in campus life embodying the 

values of warmth, hospitality, and Racer pride; and 

WHEREAS, Dr. and Mrs. Jackson have worked collaboratively with campus partners to turn the 

corner that once housed Woods Hall into a space with a special new meaning and purpose as 

Woods Park in Murray, Kentucky—a place of reflection, beauty, and community that holds 

personal significance to them both; and 

WHEREAS, the Murray State University Alumni Association seeks to express its profound 

appreciation and lasting gratitude for Dr. and Mrs. Jackson’s legacy of leadership and impact; 

NOW, THEREFORE, BE IT RESOLVED, that the Murray State University Alumni 

Association hereby formally commends Dr. Bob and Mrs. Karen Jackson for their exemplary 

service, visionary leadership, and unwavering dedication to Murray State University and its 

alumni; 

BE IT FURTHER RESOLVED, that in honor of their lasting contributions, a tree shall be 

marked and dedicated in their name in Woods Park, symbolizing growth, strength, and the 

enduring roots Dr. and Mrs. Jackson have planted within the Racer community; 

BE IT FINALLY RESOLVED, that a copy of this Resolution be presented to Dr. and Mrs. 

Jackson as a token of the Murray State University Alumni Association’s sincere appreciation and 

as a testament to the indelible mark they have left on the heart of Racer Nation. 

Adopted by unanimous vote of the Murray State University Alumni Association Board of 

Governors this 14th day of May, 2025. 



 
 

President and Mrs. Jackson received a standing ovation.  President Jackson expressed 

appreciation to the Alumni Association for this kind gesture. 

 

Regent Shemberger introduced the new Faculty Regent – Dr. Gary ZeRuth – who was elected by 

the faculty in April.  There were four solid candidates for Faculty Regent and a run-off election 

was required per the Faculty Senate Bylaws (majority + one) and Dr. ZeRuth emerged as the 

successful candidate.  She knows Dr. ZeRuth will serve on the Board with the greatest honor and 

she has complete confidence in him.  She has also offered her assistance should Dr. ZeRuth have 

any questions.  Appreciation was expressed to Dr. ZeRuth for serving the University in this 

capacity.  Dr. ZeRuth received a round of applause.  Chair Owens welcomed Dr. ZeRuth and 

expressed appreciation for his presence today. 

 

Regent Hawkins introduced the new Student Government Association President and Student 

Regent – Ali Khatib – who was elected to the position this semester by his peers and will serve 

over the next year, representing all Murray State students.  Regent Hawkins looks forward to 

seeing what this Board does over the new year with Mr. Khatib as Student Regent.  Mr. Khatib 

received a round of applause.   

 

Chair Owens reported that he had the opportunity to travel to Oxford, Mississippi, over the past 

weekend to watch the Racer Baseball Team take care of the SEC top school.  The outfield screen 

showed several different clips from the Southeastern Conference (SEC) and the National 

Collegiate Athletic Association (NCAA) but one that arrested his attention and made him feel 

good was the 30-second spot of We Are Racers.  Appreciation was expressed to Executive 

Director Touney and his team who did a phenomenal job with this video production.  It was 

outstanding to witness and all involved should be proud of this effort.  Executive Director 

Touney and his team received a round of applause. 

 

Chair Owens indicated he always has a sense of pride when it comes to his association with 

Murray State.  On two occasions he has especially experienced this pride – the first being with 

the Women’s Basketball Team when they played the University of Kentucky in Memorial 

Colosseum.  There were several in the crowd who had looks on their faces that said, “This is just 

Murray State.”  As the game progressed and reached the fourth quarter when Murray State took 

and kept the lead and the clock said zero, zero, zero, to see their faces and how upset they were 

that Murray State had defeated them, he had the biggest smile on his face.  Those who know him 

know that is not how he normally conducts himself but shows his pride.  The same thing 

occurred on Friday after Murray State beat Ole Miss who had a crowd in excess of 12,000 in 

attendance expecting their team to whitewash Murray State.  It speaks to the investments that the 

University has made under President Jackson’s leadership, the investments this Board has agreed 

to and the empowerment that has been given to Athletics’ leadership and all staff associated with 

Murray State University.  He had two gloating moments and hopefully this coming weekend he 

will have a couple more. 

 

Report of the President 

 

Dr. Jackson highlighted the following: 
➢ The sentiments expressed by Chair Owens for the Murray State Racer Baseball Team – the most 

successful team in the University’s history – are echoed.  MSU started playing baseball in 1924 and 

within those 101 years, this current team has brought more success to the program and the University 

than any other.  The public relations the University has received due to the Baseball Team is 

invaluable in terms of unpaid national media.  It is important for the world to know who Murray State 

is and where the University is located.  Head Coach Dan Skirka and the student-athletes are to be 

commended for their sportsmanship as they are truly a class act and represented Murray State 

University very well.  All are proud of the team’s accomplishment and what they mean to the 

institution. 

➢ Appreciation was expressed to the Board as all members have served the University well.  Dr. 

Jackson had the opportunity to serve with 27 Regents and six Chairs who all love Murray State and 

have committed themselves to bettering the University.  The Board currently has the most active 

Chair in history who is also juggling a multi-million dollar business.  Appreciation was expressed to 

Chair Owens for his service.  This is also Dr. Shemberger’s last Board meeting and appreciation was 

expressed for her service.  Service on this Board represents a major commitment and Regent 

Shemberger has served well and has been an excellent Faculty Regent representing her colleagues.  

Dr. Gary ZeRuth was welcomed to the Board.  He will enjoy this service and will do an excellent job.  

Appreciation was expressed to Regent Hawkins for his service.  He has served well and has 



 
 

represented the student body appropriately.  All appreciate everything he has done for Murray State 

University and the student body he represents.  President Jackson welcomed Ali Khatib to the Board.  

He will do a great job and this will represent a valuable learning experience for him.  Appreciation 

was again expressed to Chair Owens.  From a term standpoint, this represents his last meeting, 

although he will continue to serve until his replacement is appointed.  Regent Owens has been an 

excellent Chair and his efforts are very much appreciated.  Chair Owens is carrying the Murray State 

flag everywhere he goes and is representing this University well. 

➢ Appreciation was expressed to alumni and friends, legislators, Governor Andy Beshear, the 

congressional delegation and all elected officials.  It takes all of these individuals working for a public 

university to advance higher education in the future.  Relationships are key and it is important for 

those to be maintained moving forward.  Dr. Aaron Thompson has been an excellent President of the 

Council on Postsecondary Education (CPE) and is a good friend.  Many of the initiatives underway at 

Murray State benefit the CPE while others require that body’s approval, including new academic 

programs.   

➢ Appreciation was expressed to the administration, faculty, staff and students.  Whatever the noise is 

of the day, all should remember the University is here for one reason – the students – first and 

foremost.  President Jackson thanked Senior Executive Coordinator Hunt and Executive Assistant 

Missy Nesbitt who comprise a small but mighty office.  The past year has been extremely busy – 

busier than normal – and he thanked them for their assistance each and every day and for their many 

years of service.  They make very difficult jobs look seamless and smooth. 

➢ Karen Jackson could not be here this morning but works just as hard as President Jackson.  Many 

times, this work takes place behind the scenes and appreciation was expressed for her many years of 

service to this University. 

➢ The Board will be presented with a very positive Enrollment Management and Student Success report 

later today.  Appreciation was expressed to Vice President Robertson and the Student Affairs and 

Enrollment Management teams.  Appreciation was also expressed to Associate Provost Fister for her 

work in this regard relative to predictive analysis, Assistant Vice President White, Director for 

Recruitment Shawn Smee and others who are part of that team.  They have done an excellent job. 

➢ Appreciation was expressed to Senior Vice President Dudley for her good work, especially with 

regard to presenting a balanced budget, as this is not the case for many universities today.  As soon as 

the 2025-26 budget is approved today, work will begin on the 2026-27 budget as this typically 

represents an extensive 11-month process.  Appreciation was expressed to Senior Vice President 

Dudley’s entire team for their good work and service. 

➢ A record amount of activity is currently underway on campus in terms of buildings and grounds.  

Appreciation was expressed to Director Youngblood and his team, including SSC, who all do an 

excellent job.  The look of campus and how it is designed are important to students and these 

individuals are essential to the success of this work.  Most every student and family member who 

visits Murray State comments on the beauty of campus and the historical buildings and how those 

have been maintained due to the deferred maintenance budget this Board has put in place. 

➢ Appreciation was expressed to Provost Todd for his work in regard to academic affairs which will be 

reported in more detail later today.  Provost Todd has served in this role for a number of years and has 

done an excellent job and all are grateful for his good work.  Appreciation was expressed to the Deans 

and Chairs and the entire faculty of this institution.  Teaching and learning represent the heartbeat of 

this University. 

➢ Due to the good work of Assistant Provost Ireland and Faculty Regent Shemberger, the University 

has secured the contract to host the Governor’s Scholars Program (GSP) on campus.  Many 

administrators, faculty and staff have worked on the successful initiative to host the GSP for another 

three years.  The very first GSP was held on the Murray State campus a long time ago when the 

program was founded.  This program brings students from all over the state to campus who might not 

otherwise visit.  Those students can experience first-hand the academic quality Murray State offers, as 

well as the beauty of campus. 

➢ Appreciation was expressed to Executive Director Bernot and her teams in the Office of Development 

and Alumni Relations for their good work.  The centennial campaign has raised $104 million to date 

and will conclude at the end of June.  Appreciation was also expressed to the thousands of alumni 

who donated record gifts to this institution to advance Murray State.  Of the funds raised, one-half 

will go for scholarships and need-based aid for recruiting and retention purposes which is 

transformational for Murray State University.  All should be extremely proud of what is being 

accomplished in this particular area, especially when compared to peer institutions.   

➢ Legislatively, President Jackson is proud of what has occurred over the past several years.  

Appreciation was expressed to Assistant Vice President Smith and the Governmental Relations team 

for their work in this regard.  There are currently a record number of campus projects that have been 

funded by the Legislature and many different initiatives which are occurring.  Visits have been made 

to Washington, DC, to have discussions with legislators on grants, School of Veterinary Medicine 

initiatives and Dean of the Hutson School of Agriculture Brian Parr has played a key role in this 

regard.  It takes everyone to advance the institution legislatively – whether at the state or federal level. 



 
 
➢ Go Racers!  Director Yantko and other Athletics administrators, Coaches and staff have done an 

excellent job and all are extremely proud of the over 400 student-athletes on campus.  They represent 

this institution well. 

 

This report was presented for informational purposes only and required no Board action. 

 

Report of the Treasurer (Quarterly Financial and Investment Reports), accepted 

 

On behalf of Finance and Administrative Services, Senior Vice President Dudley expressed 

appreciation to President Bob Jackson.  He has had a great impact on this University that can be 

seen all across campus. 

 

Senior Vice President Dudley reported that Kentucky Revised Statute 164.420 stipulates “The 

treasurer of each governing board shall receive and disburse all money under the control of the 

board, perform all acts that pertain to his office under the direction of the board, and make timely 

reports to the board on a schedule established by the board.”  The third quarter financial 

statements (through March 31, 2025) being considered today were provided in the Board 

materials, along with the dashboard which was highlighted as follows: 
➢ Primarily any fluctuations in numbers are related to the fact that the University is not reporting 

pension adjustments on an interim basis this year.  The decision was made to not make those 

estimations through the year but book them at year end.  Because the adjustments are not being 

booked throughout the year, there are some fluctuations in the numbers because those were booked 

last year.  Due to this, some expenditures and net assets are different.  The largest fluctuation is due to 

the timing of not making those entries during the year. 

➢ Cash is relatively flat with a slight increase due primarily to revenues that have been generated from 

Station 74.  Those revenues must carry throughout the year to pay for expenditures in that facility.  

The largest fluctuation is accounts receivable which is up significantly.  This is due to fundraising 

Athletics has done from the March 2024 quarter until now for the CFSB Center project.  Those 

receivables are on the University’s books and there is also an increase in receivables simply because 

of tuition and fee rate changes. 

➢ Working capital is very much the same as last year but increased slightly, again due to receivables. 

➢ The University’s net position is up due to receivables in the pension adjustment and this is expected 

to level off by the end of the year. 

➢ Revenues for the institution are right where they need to be, as are expenditures.  Revenue for the 

institution is up slightly due to capital appropriations starting to come in more this year due to the 

asset preservation projects and more of those being completed.  The same is true for the Nursing and 

Health Professions Building and those appropriations starting to be distributed to the University. 

➢ Explanations for many of the changes were included in the Dashboard provided to the Board.   

➢ The University is currently where it should be in terms of tuition and will be significantly close to 

meeting budget at year end.   

 

Vice Chair Fitch moved that the Board of Regents, upon the recommendation of the President of 

the University, accept the attached quarterly unaudited Financial and Investment Reports for the 

period of July 1, 2024, through March 31, 2025.  Regent Ovey seconded and the motion carried. 

 

(See Attachment #2) 

 

Committee Reports/Recommendations 

 

Academic Excellence and Scholarly Activities Committee 

 

Melony Shemberger – Chair 

Andy Belcher 

David Meinschein 

G. L. Ovey 

David Wilson 

 

Academic Excellence and Scholarly Activities Chair Shemberger call the Committee to order at 

9:15 a.m. and reported all other members were present. 

 

Regent Shemberger indicated that the Governor’s Scholars Program represents a true team effort 

at Murray State University.  The GSP scholars are on a particular campus for five weeks and she 

cannot do her work as Campus Director without the staff in Housing, Sodexo, Provost’s Office, 



 
 

Information Technology and others.  To be able to host the GSP for the next three summers on 

the Murray State campus is wonderful.  It represents an opportunity to bring these prospective 

young students to Murray State to see a campus they might not otherwise have visited.  Regent 

Roark congratulated Dr. Shemberger for her work in this regard.  The GSP brings the best and 

brightest students to campus and a lot of credit for this is due to the work of Dr. Shemberger. 

 

Doctorate of Veterinary Medicine Program Proposal for the Council on Postsecondary 

Education, approved 

 

Provost Todd, Senior Associate Provost Pervine and Dean Parr provided an update on the path 

forward regarding approval of a Doctorate of Veterinary Medicine (DVM) with the Council on 

Postsecondary Education and other accreditation and legislative requirements.  Dr. Parr reported 

if not for the leadership of President Jackson and the relationships he has established within the 

Legislature, this conversation would not be happening today and appreciation was expressed in 

this regard.  Dr. Laura Ken Hoffman, Department Head, Veterinary Technology/Pre-Veterinary 

Medicine, was recognized for information she provided for the PowerPoint being presented and 

her work in regard to this initiative.  A photo was shown of pre-veterinary medicine students 

who have been accepted into vet school and will begin in the fall.  A photo was also shown of 

vet tech graduates who finished their program and participated in a pinning ceremony.  Ten or so 

Murray State students have been accepted into vet schools in Illinois, Alabama and Indiana.  At 

least that many more top-notch, top-quality students were wait listed or not accepted into vet 

school because of the ridiculously large amount of competition and so few places for them to 

continue their veterinary education.  This is the impetus behind Murray State’s efforts to secure a 

School of Veterinary Medicine – to be able to serve the Commonwealth, the animal agricultural 

community and also students who have so much potential but no opportunity because of the lack 

of vet schools in the country.  Appreciation was expressed to each and every Board member who 

has backed this effort in Kentucky and Washington, DC.  All are thankful to Governor Beshear 

and all of the legislators – particularly Chairman Richard Heath – who helped secure support for 

the initial bill.  Faculty, staff, students, alumni and friends and administrators from across the 

state have also assisted in the effort to secure a School of Veterinary Medicine at Murray State 

University.  Executive Director Touney has done a phenomenal job in terms of public relations 

and focusing on students through a series of social media posts – showing the individuals the 

initiative would impact the most and all are thankful for these efforts.  The University has 

supporters from all types of entities that have graciously stepped up and offered their support.  

Their help is very much appreciated. 

 

The passage of Senate Bill 77 in the final hours of the Legislative Session, opened up the 

possibility for doctoral programs to be offered by regional comprehensive universities across the 

Commonwealth.  In order to be considered to be eligible to submit a proposal for a new doctoral 

program to the Council on Postsecondary Education, a set of standards the University would be 

required to verify was developed.  Senior Associate Provost Pervine reported that in order to 

offer a doctoral program, the University would have to attest to and maintain the following:  

 

• Sufficient unrestricted cash reserves and short-term investments to cover the institution's total 

operating and non-operating expenses for three months as calculated from the prior fiscal 

year's audited financial statement.  Murray State easily meets this criteria with far more than 

three months of reserves. 

• A six-year graduation rate for bachelor's degrees in at least two of the last three years:  In the 

75th percentile of all comprehensive universities nationally; or in the 80th percentile of all 

comprehensive universities within states that are members of the Southern Regional 

Education Board (SREB).  Murray State meets both of these criteria.  The six-year 

graduation rate is over 62 percent which is better than either of the two metrics set forth. 

• A first-to-second year retention rate in at least two of the last three years:  In the 75th 

percentile of all comprehensive universities nationally; or in the 80th percentile of all 

comprehensive universities within states that are members of the Southern Regional 

Education Board.  Murray State’s first-to-second year retention rate is approximately 77 

percent and that meets the 80th percentile of all comprehensive universities that are members  

of SREB. 

 

Since Murray State University meets all three of the criteria set forth, it is eligible to propose to 

the CPE a doctoral degree program.  Dean Parr added that these are stringent criteria and MSU is 



 
 

one of few universities in the state that met this criteria which is a testament to the dedication of 

each and every person at Murray State for the University to remain a high-quality educational 

entity and maintain that standing so it is able to make requests such as this.   

 

Dean Parr provided an initial rendering for the Veterinary Sciences Building that is being 

proposed.  Work is currently underway in the design phase with the architectural firm and the 

facility will be located close to the Equine Center on the West Farm, directly across College 

Farm Road from the Calloway County Board office.  There are several proposals in terms of how 

the building will actually look and work is underway to ensure these facilities meet current and 

future needs while being aesthetically pleasing.  Dr. Hoffman is the expert in terms of what is 

needed in the Veterinary Sciences Building and has been integrally involved throughout this 

process.  All are thankful for her time and the dedication she has poured into this project to 

ensure facilities are in place which can support a School of Veterinary Medicine, as well as vet 

tech and pre-vet programs within the same building – which has not been done before.  It is 

expected that this approach will represent an economical and efficient use of space for the 

benefit of Murray State students.  This project presents an amazing opportunity for students in 

the Commonwealth of Kentucky and beyond. 

 

Major support for this initiative has already been identified through the Bill and Merry Garrett 

Estate with slightly over $4 million in scholarship and facility support.  A focus will be 

maintained on providing Veterinarians to rural Kentucky communities.  Across the nation 

schools have not done as good of a job as they could have or need to do in terms of identifying 

students in rural areas within the Commonwealth who, when they finish veterinary school, want 

to go back to their home communities to practice.  There are incentive programs to encourage 

students to go into large, mixed animal practices in the communities which they call home.  All 

are thankful for the $2.5 million investment received from the Murray State University 

Foundation to be utilized for start-up costs in the first few years of the program until enrollment 

becomes self-sustaining. 

 

Dean Parr reported that the recommendation the Board is being asked to approve today will 

allow the University to present the proposal for a Doctorate of Veterinary Medicine to the 

Council on Postsecondary Education.  Dean Parr presented and outlined a timeline in preparation 

for the opening of a School of Veterinary Medicine.  A $60 million appropriation secured to 

construct the Veterinary Sciences Building has allowed the University to start moving forward as 

if it were building a School of Veterinary Medicine to keep advancing the initiative.  A Senior 

Associate Dean from the College of Veterinary Medicine at Texas Tech has signed on in a 

contractual nature to serve as an advisor and lead Murray State through the steps needed in terms 

of the Self-Study in preparation for accreditation.  This effort will ensure the University is ready 

once approval is secured in the fall and moving into the Legislative Session in January 2026.  At 

the same time, site preparation work is underway.  This marks the 100th year of agriculture at 

Murray State and what a way to celebrate than to build a School of Veterinary Medicine.  Some 

of the older facilities on West Farm which are no longer used, such as a silo and shed, are being 

demolished to make room for the new School of Veterinary Medicine.  It is hoped building 

construction can begin during the Spring 2026 Semester.  A search for the Founding Dean will 

also be undertaken as this individual must be in place before the University can move forward 

with the accreditation process.  It is hoped the building will be completed in fall 2026 and the 

pre-vet and vet tech program can move to the site, as well as having the American Veterinary 

Medical Association Council on Accreditation Letter of Reasonable Assurance that would allow 

the admission process to begin for the first cohort of DVM students.  The admission process 

would continue through the Spring 2027 Semester to select the class and in fall 2027 the first 

class of DVM students in the Commonwealth of Kentucky would begin studying at Murray 

State. 

 

On behalf of the Academic Excellence and Scholarly Activities Committee, Regent Wilson 

moved that the Board of Regents, upon the recommendation of the President of the University, 

approve the path forward as outlined for the Doctorate of Veterinary Medicine Program with the 

Council on Postsecondary Education.  Regent Ovey seconded and the motion carried. 

 

Full Board Action – Doctorate of Veterinary Medicine Program Proposal for the Council 

on Postsecondary Education, approved 

 



 
 

On behalf of the Academic Excellence and Scholarly Activities Committee, Regent Shemberger 

moved that the Board of Regents, upon the recommendation of the President of the University, 

approve the path forward as outlined for the Doctorate of Veterinary Medicine Program with the 

Council on Postsecondary Education.  Regent Ovey seconded and the motion carried. 

 

Dental Hygiene Program Update, received 

 

Dr. Byers provided an update on the Dental Hygiene Program progress and introduced Dr. 

Shanna Burress who is the Program Chair of the Dental Hygiene Program.  The University is 

required to have a program administrator in place before seeking accreditation.  The update 

provided included the following highlights: 
➢ The Council on Postsecondary Education approved the Associate of Science in Dental Hygiene 

Program on April 17, 2025. 

➢ The Southern Association of Colleges and Schools Commission on Colleges approved the Associate 

of Science in Dental Health Program on May 9, 2025. 

➢ Program administrator Dr. Burress was hired and began work on June 1, 2025.  The main focus of her 

work over the next few months will be writing the Self-Study or the accreditation document, an initial 

application to begin the program.  Because the program will include a clinic portion which involves 

patient care, a lot of policies and procedures will need to be written, including syllabi and completing 

the curriculum. 

➢ Work is currently underway on the Commission on Dental Accreditation initial application/Self-

Study.  This process involves developing all academic, programmatic and clinical policies and 

procedures.  Pending accreditation approval, the plan is to start the program in Fall 2026.  The 

University is not allowed to advertise or recruit students until this process has been completed. 

➢ Mason Hall will be renovated to include the Hygiene Clinic on the first floor.  The Clinic would be a 

state-of-the-art facility providing clinical education experiences to students but also serving as a fully- 

operational dental clinic.  

➢ In the meantime, Murray State University has partnered with Southern Family Dental/Dr. Randy 

Taylor and Dr. Rich Vonnahme.  Southern Family Dental will serve as the clinical site until Mason 

Hall renovations have been completed.  

 

Dr. Burress expressed appreciation to the Board and administration for this opportunity.  Chair 

Owens welcomed Dr. Burress to Murray State.  All appreciate her willingness to undertake this 

initiative and look forward to working together.  Appreciation was expressed to Provost Todd 

and Dean Byers for the leadership they have provided.  The Board would also like to publicly 

thank Dr. Randy Taylor and Dr. Rich Vonnahme for all of their support, for allowing Murray 

State to utilize their facilities and for the work they have participated in behind the scenes to 

make this program a reality. 

 

This report was provided for informational purposes only and required no Board action. 

 

Partnership with the University of Louisville Update, received 

 

Provost Todd reported that Murray State is working with the University of Louisville (UofL) to 

establish a medical facility and school presence on campus.  Two days ago, a meeting was held 

between the Murray State and UofL teams that went exceptionally well.  The deliverable from 

this meeting was linking the University’s economic development experts in the Arthur J. 

Bauernfeind College of Business with their peers at the University of Louisville and this 

occurred yesterday morning.  A significant Economic Impact Study will be done that will add to 

the persuasive message moving forward. 

 

This report was provided for informational purposes only and required no Board action. 

 

Academic Program Changes, approved 

 

Provost Todd reported that the following academic program changes were presented to and 

approved by the Academic Council since the March Board of Regents meeting: 
  

ADDITIONS 
 

Programs  



 
 

  Accountancy and Analytics – BAB/BSB + MS 

    (Accelerated Option) 

 Visual Communications – BA/BS 

    (Combination of Graphic Communications  

      Media and Television Production 

Minors  

 Cybercrime  Human Resource Management 

DELETIONS 
 

Minors   

 

 

  German  Japanese 

  

 

Regent Roark asked approximately how many students are enrolled in a major or minor when 

deleted and Provost Todd reported that would be in the single digits but the University is 

required to teach those programs out before actually eliminating them. 

 

On behalf of the Academic Excellence and Scholarly Activities Committee, Regent 

Meinschein moved that the Board of Regents, upon the recommendation of the President of 

the University, approve the academic program changes as listed above.  Regent Ovey 

seconded.  For the record, Regent Shemberger indicated she would be recusing herself from 

the vote since one of the programs is from within her department.   The motion carried. 

 

Full Board Action – Academic Program Changes, approved 

 

On behalf of the Academic Excellence and Scholarly Activities Committee, Vice Chair Fitch 

moved that the Board of Regents, upon the recommendation of the President of the 

University, approve the academic program changes as listed below: 

ADDITIONS 
 

Programs 

  Accountancy and Analytics – BAB/BSB + MS 

    (Accelerated Option) 

 Visual Communications – BA/BS 

    (Combination of Graphic Communications  

      Media and Television Production 

 

Minors  

 Cybercrime  Human Resource Management 
 

DELETIONS 
 

Minors  German  Japanese 

Regent Ovey seconded and the motion carried. 

 

Provost Todd reported that additional academic program reviews will be undertaken in the 

fall, including those involving the Organizational Communication and Leadership and 

Journalism and Mass Communications department to examine synergies and efficiencies 

which can be identified between these two units.  This work is being undertaken under the 

leadership of Interim Dean of the Bauernfeind College of Business – Dr. Heath Keller.  

Consideration is also being given to moving a position to the Faculty Development Center 

which will be of benefit to all faculty. 

 

Academic Administrative Appointments Update, received 

 

Provost Todd reported that appointments for the following academic administrative positions 

have been approved for the 2025-26 fiscal year (unless otherwise noted):  
 
College of Humanities and Fine Arts ....................................................................... Dr. J. Drew Seib –  

Assistant Dean Nicole Hand is serving as Interim Dean for Fall 2025. Interim Assistant Dean 

 

Department of Agricultural Science ........................................................................ Dr. K. Trent Wells – Chair 

Head Alyx Shultz has requested to return to a 9-month contract as a faculty member. 

 

Department of Early Childhood and Elementary Education ................................ Dr. Chanel Schwenck – Chair 

Dr. Schwenck has served as Interim Chair for Fiscal Year 2024-25. 

 

Department of English and Philosophy ................................................................... Dr. Latricia Trites – Chair 

Chair Rusty Jones has requested to return to a 9-month contract as a faculty member. 

 



 
 

Department of Management, Marketing and Business Administration ............... Dr. Teresa Betts – Interim Chair 

Chair Heath Keller is serving as Interim Dean for Fall 2025. 

 

Department of Organizational Communication and Leadership .......................... Dr. Geoffrey Luurs – Acting Chair 

Chair Dave Gesler has requested to return to a 9-month contract as a faculty member.              (Fall 2025) 

 

Department of Political Science and Sociology ....................................................... Dr. Mark Polizzi – Interim Chair 

Chair Drew Seib is serving as Interim Assistant Dean for Fall 2025. 

 

These appointments have the support of the Provost and Vice President for Academic Affairs.   

 

This report was provided for informational purposes only and required no Board action. 

 

2025 Board of Regents Teaching Excellence Awards, approved 

 

Provost Todd reported that the Board of Regents Teaching Excellence Awards were established 

in 1985 to honor faculty who deserve recognition as exemplary teachers.  The recipients of these 

awards show a strong commitment to excellence in the classroom, an enthusiasm for their 

discipline and a sincere interest in the growth and well-being of students. 

 

The 2025 recipients of the Regents Teaching Excellence Awards are:  

 

 Christine Naaman ............................................. Arthur J. Bauernfeind College of Business 

 Jennifer Gaylord ................................................ College of Education and Human Services 

 Alexandra Hendley ..................................................... College of Humanities and Fine Arts 

 Laura Liljequist .......................................................... College of Humanities and Fine Arts 

 Oliver Beckers ................. Jesse D. Jones College of Science, Engineering and Technology 

 Matthew Williams ........... Jesse D. Jones College of Science, Engineering and Technology 

 Kelly Taylor ......................................................... School of Nursing and Health Professions 

 Dana Thompson ...................................................................................... University Libraries 

 

Regent Wilson asked how these individuals are selected for this award.  Provost Todd reported 

this represents a departmental and collegiate process.  Regent Shemberger stated that the Faculty 

Senate issues the call for nominations around January or February that goes out to all the 

departments.   The process begins at the departmental level with their nominee and then the 

departments advance their nominees to the college committee and that is where the decision is 

made in terms of whether to advance the recommendation further. 

 

On behalf of the Academic Excellence and Scholarly Activities Committee, Regent Wilson 

moved that the Board of Regents, upon the recommendation of the President of the University, 

approve the above-named faculty as Regents Teaching Excellence Awardees for 2025.  Regent 

Belcher seconded and the motion carried. 

 

Full Board Action – 2025 Board of Regents Teaching Excellence Awards, approved 

 

On behalf of the Academic Excellence and Scholarly Activities Committee, Regent Shemberger 

moved that the Board of Regents, upon the recommendation of the President of the University, 

approve the faculty below as Regents Teaching Excellence Awardees for 2025: 

 

 Christine Naaman ............................................. Arthur J. Bauernfeind College of Business 

 Jennifer Gaylord ................................................ College of Education and Human Services 

 Alexandra Hendley ..................................................... College of Humanities and Fine Arts 

 Laura Liljequist .......................................................... College of Humanities and Fine Arts 

 Oliver Beckers ................. Jesse D. Jones College of Science, Engineering and Technology 

 Matthew Williams ........... Jesse D. Jones College of Science, Engineering and Technology 

 Kelly Taylor ......................................................... School of Nursing and Health Professions 

 Dana Thompson ...................................................................................... University Libraries 

 

Regent Ovey seconded and the motion carried. 

 

Professor Emeritus Designations, approved 

 

Provost Todd reported that the rank of Professor Emeritus is assigned to Assistant 

Professors, Associate Professors or Professors who have terminated their responsibilities as 



 
 

ranked faculty members after ten or more years of distinguished service to Murray State 

University.  Professor Emeritus designations are recommended for the following faculty:  

Michael Morgan English and Philosophy 1991 - 2025 

Roxane Riegler Global Languages and Theatre Arts 2014 - 2025 

Janice Thurmond Nursing 2012 - 2025 

Dana Todd Nursing 2001 - 2025 

Robert Volp Chemistry 1983 - 2025 
 

These appointments have the support of the Provost and Vice President for Academic Affairs.   

 

On behalf of the Academic Excellence and Scholarly Activities Committee, Regent Belcher 

moved that the Board of Regents, upon the recommendation of the President of the 

University, approve extending the honorary title of Professor Emeritus to the above-named 

faculty members, effective July 1, 2025.  Regent Meinschein seconded and the motion 

carried. 

 

Full Board Action – Professor Emeritus Designations, approved 

 

On behalf of the Academic Excellence and Scholarly Activities Committee, Regent 

Shemberger moved that the Board of Regents, upon the recommendation of the President of 

the University, approve extending the honorary title of Professor Emeritus to the following 

faculty members, effective July 1, 2025: 

 

Michael Morgan English and Philosophy 1991 - 2025 

Roxane Riegler Global Languages and Theatre Arts 2014 - 2025 

Janice Thurmond Nursing 2012 - 2025 

Dana Todd Nursing 2001 - 2025 

Robert Volp Chemistry 1983 - 2025 

 

Regent Roark seconded and the motion carried. 

 

University Appeals Board Appointments, approved 

 

As stated in Section 6.6 of the Board of Regents Policy Manual, decisions of the University 

Judicial Board may be appealed to the University Appeals Board.  Decisions involving 

disciplinary suspension or expulsion are automatically appealed to the University Appeals Board. 

The nine-member University Appeals Board consists of six faculty members and three students. 

 

On behalf of the Academic Excellence and Scholarly Activities Committee, Regent Meinschein 

moved that the Board of Regents, upon the recommendation of the President of the University, 

appoint the following faculty members to the University Appeals Board.  

 

Terms expire June 30, 2028 

Matthew Crider College of Humanities and Fine Arts  

Sung-Ho Hong Jesse D. Jones College of Science, Engineering and Technology  

Oliver Freeman Hutson School of Agriculture 
 

Filling an unexpired term ending June 30, 2026 

Melissa Chapman College of Education and Human Services  

 

Regent Wilson seconded and the motion carried. 

 

Full Board Action – University Appeals Board Appointments, approved 

 

On behalf of the Academic Excellence and Scholarly Activities Committee, Regent Shemberger 

moved that the Board of Regents, upon the recommendation of the President of the University, 

appoint the following faculty members to the University Appeals Board.  

 

Terms expire June 30, 2028 

Matthew Crider College of Humanities and Fine Arts  

Sung-Ho Hong Jesse D. Jones College of Science, Engineering and Technology  

Oliver Freeman Hutson School of Agriculture 



 
 

 

Filling an unexpired term ending June 30, 2026 

Melissa Chapman College of Education and Human Services  

 

Vice Chair Fitch seconded.  Regent Roark asked how these faculty are selected for service on the 

University Appeals Board.  Faculty Senate President Dr. Michael Bordieri reported that these 

names come from a shared governance process that is in place where faculty recommend these 

individuals and submit those names to the Provost for review.  The Provost then submits a 

recommendation to the President.  There being a motion and a second, the motion carried. 

 

Provost Todd expressed appreciation to Chair Owens who he met 16 years ago recruiting him to 

the Master of Business Administration Program.  He appreciates Chair Owens’ service to this 

University and their friendship.  Dr. Todd served as Dean of the Bauernfeind College of 

Business at the time when Regent Shemberger was hired.  He appreciates her so much and is 

proud of all of her accomplishments, especially for her work with students each and every day.  

Dr. Todd met Regent Hawkins early on during his tenure on the Board as he also has experience 

serving as a Student Regent.  He is willing to serve as a sounding board to the SGA 

President/Student Regent if one is ever needed.  He is proud of Regent Hawkins and what he has 

done during his tenure on this Board and expressed appreciation for his leadership.  Provost 

Todd cannot thank President Jackson enough.  Their friendship means so much to him and is 

appreciated.  Without Dr. Jackson, he would not be blessed to be the longest-serving Provost in 

the Commonwealth and he wears this title with a badge of honor. 

 

Adjournment 

 

The Academic Excellence and Scholarly Activities Committee adjourned at 9:50 a.m. 

 

The Quarterly and Committee meetings of the Board of Regents also adjourned for a break 

beginning at 9:50 a.m. 

 

Reconvene 

 

Chair Owens reconvened the Quarterly and Committee meetings of the Board of Regents at 

10:08 a.m. 

 

Athletics Committee 

 

Leon Owens – Chair 

Robbie Fitch 

Matthew Price 

Emily Roark 

Tom Waldrop 

 

Athletics Chair Owens called the Committee to order at 10:08 a.m. and reported all other 

members were present with the exception of Regent Waldrop. 

 

Racer Athletics Update, received 

 

Director Yantko provided a Racer Athletics update with the following highlights: 
➢ Appreciation was expressed to the Board for their vote of confidence in terms of the strides being 

made in Racer Athletics. 

➢ It has been an exciting year with a tremendous amount of success.  Each Board member was 

presented with the Missouri Valley Conference (MVC) baseball cap, pennant and autographed ball. 

➢ Athletics has a shared vision for excellence:  To enhance the visibility of Murray State’s nationally-

recognized brand by building the premiere athletics program in the Missouri Valley Conference, the 

Missouri Valley Football Conference and beyond through an innovative, sustainable approach to 

competitive excellence.  The Athletics Mission has also been identified:  Murray State Athletics is 

dedicated to creating a comprehensive and transformative experience for student-athletes, serving 

them from recruitment through retirement, while positioning Murray State sport programs to compete 

for and win championships.  Racer Athletics will continue to serve as a platform for national 

exposure, elevating the brand and being the primary vehicle for students, faculty, alumni and 

community pride and engagement. 



 
 

➢ Objectives Murray State Athletics is committed to include:  Advancing the brand of Murray State 

University; broadening the base of support; positioning sport programs to compete for and win 

championships, all while serving each student-athlete from recruitment through retirement. 

➢ This past spring many significant events occurred, including the hiring of Coach Ryan Miller as the 

next Men’s Head Basketball Coach, the first-ever appearance by Murray State Baseball in a Super 

Regional Tournament and the Women’s Basketball Program competing in their second National 

Collegiate Athletics Association Tournament under Coach Turner’s leadership. 

➢ In terms of advancing the brand, Murray State is a global brand with 15 linear television games 

(ESPN, CBS, etc.), 87 ESPN+ productions (led MVC), 1.6 million visits to GoRacers.com (244 

percent increase over 464,000 in 2024) and 10 million MSU Baseball social media impressions.  This 

past winter a contract was signed with Nike and that merchandise is purchased all over the world. 

This shows the value of competing for championships on a national stage.  The Baseball social media 

account – not including the ESPN post – has had 10 million impressions this past month.  The 

visibility these opportunities provide cannot be quantified. 

➢ Racer Athletics wants to build a stronger MSU community and region and this work began with an 

initiative launched over two years ago – the Dennis Jackson Leadership Program – which was 

designed to help serve student-athletes from recruitment through retirement.  In terms of community 

service, this year there was a record 1,455 community service hours of impact which is 174 more 

hours of impact over last year.  A record of slightly over $10,000 was collected for not-for-profit local 

opportunities to continue to showcase how student-athletes are centered in service. 

➢ A Classroom of the Month initiative was launched during 2024-25 and over 24 classrooms were 

addressed, affecting over 400 students.  Student-athletes go into the elementary and middle schools 

with Racer t-shirts and gift cards, Taylor Family Dental toothbrushes, tickets to games and things of 

that nature.  The focus of this initiative is to build the next generation of Racer fans and prospective 

students, representing a recruitment vehicle for the institution that has a broad sense of impact, 

particularly when it will involve approximately 400 kids every year it is launched.  Over time, this 

will produce a significant number of Racers and helps build pipelines through the vehicle of 

intercollegiate athletics.  The states that have been visited include Kentucky, Tennessee, Missouri and 

Indiana.  There is a desire to continue to expand this footprint to align with campus recruiting efforts. 

➢ Competing for and winning championships will remain a focus.  This year represented a record year 

for Murray State Athletics with the most championships in school history during an academic year.  

This is due to the good work of the Board, supporters, Coaches, student-athletes, faculty and staff and 

every one pulling in the same direction as part of the vision for excellence. 

➢ Since the launch of the Dennis Jackson Leadership Program, the University has experienced a 

Graduation Success Rate record – a 94 percent ranking – the highest in school history by two 

percentage points and this is monumental.  The grade point average (GPA) record high occurred last 

fall.  Next week, an official announcement will be made that student-athletes achieved a 3.0 GPA or 

higher for the 42nd consecutive semester and the streak continues.  Not only are the teams winning on 

the field and in the community but they are crushing it in the classroom and all continue to take great 

pride in this accolade. 

➢ The Dennis Jackson Leadership Program recently received national recognition.  This next week 

Director Yantko will be speaking in Orlando, Florida, at the National Association of Collegiate 

Directors of Athletics and Affiliates Convention.  During the Convention, Murray State Soccer player 

Chloe Barnthouse will be recognized with a national award – the Wilma Rudolph Student-Athlete 

Achievement Award for service, academics and perseverance.  This award honors student-athletes 

who have overcome significant challenges while achieving academic success in intercollegiate 

athletics and focusing on service.  Others who are recognized in this category come from the Power 4 

institutions of Ohio State, Notre Dame and Michigan.  All are proud of Ms. Barnthouse and her 

commitment to excellence. 

➢ Incremental changes lead to monumental advances and a photo was shown of the Baseball Team 

winning the Super Regionals.  Appreciation was expressed to Coach Skirka and the Baseball Team.  

Coach Skirka chose to stay at Murray State when he was presented with other opportunities and this 

is very much appreciated.  President Jackson’s leadership and donor support have positioned the team 

to be at this moment.  Vice Chair Fitch added that the hitting facility was developed two years ago 

and during the first year the team set a school record for home runs and this performance continues 

into year two.  The hitting facility represented a privately-funded project but this incremental change 

led to monumental advances and this is exactly what is meant by strategic investments and 

prioritizing recruiting and revenue generation and enhancing visibility for the institution. 

➢ Athletics will continue to prioritize recruiting and revenue generation.  The CFSB Center renovation 

is on the horizon.  A private contribution and grant from the National Tennis Association have been 

received to fund needs at the Purcell Tennis Courts.  This will represent the first time these tennis 

courts have been renovated in over 20 years.  This also represents a key asset to the community 

because it is open to the general public and is another gateway Athletics provides to the community.  

Renovation completion at the tennis courts is scheduled for early August. 

➢ Plans are currently being developed to enhance the Sports Stadium Training Room, the CFSB Center 

Training Room/Weight Room and Johnny Reagan Field.  The program is identifying modern era 

assets that proactively help student-athletes. 



 
 

➢ At the conclusion of the House settlement, this will represent one of the most transformative shifts in 

the Athletics enterprise moving into the Revenue Sharing and Roster Management eras.  These 

initiatives will impact and transform how sports are conducted on the Murray State campus.  The 

University wants to make sure it is not only participating but is a player in this new space.  This 

positions the institution well to roll out the Vision for Excellence Fund which will be focused on 

Roster Management resources, specifically Revenue Sharing.  Contributions to the institution will be 

100 percent tax-deductible and investors will receive five priority points per $100.  The University 

must continue to prioritize and prop up people, places and programs. 

➢ The dollars available to be distributed to these young people include academic incentives launched 

through the Dennis Jackson Leadership Program, in-lieu monies and cost-of-attendance dollars.  

Name, Image and Likeness (NIL) will be outside of this work and will have to be addressed through a 

fair market or range of compensation model.  This will ensure it is not pay-for-play but a true NIL 

agreement. 

 

Director Yanko expressed appreciation to Dr. Jackson for taking a chance on hiring him and 

presented him with a framed Jackson jersey reflecting his service as the 14th President of Murray 

State University.  This year, student-athletes and staff also voted on Lifetime Achievement 

Awards and Dr. Jackson was recognized as a recipient in this regard.   

 

This report was presented for informational purposes only and required no Board action. 

 

Personnel Changes – Contract of Employment Extensions/Contract of Employment  

 

Head Women’s Basketball Coach Rechelle Turner, approved 

 

Chair Owens reported that Coach Rechelle Turner led the Murray State University Women’s 

Basketball Team to the program’s first Missouri Valley Conference regular season and 

tournament titles.  The championships earned the Racers their second trip to the National 

Collegiate Athletic Association Tournament.  Under the leadership of Coach Turner, the Racers 

set the school record for the most wins in school history with 25 victories.  The team saw four 

players earn All-Conference honors, including Katelyn Young’s inclusion on the First Team.  All 

are pleased with Coach Turner’s commitment to the Women’s Basketball Program and to 

Murray State University. 

 

On behalf of the Athletics Committee, Regent Roark moved that the Board of Regents, upon the 

recommendation of the President of the University, approve the Contract of Employment 

Amendment for Mrs. Rechelle Turner, Head Women’s Basketball Coach, for the term June 1, 

2025, through March 31, 2029, as presented.  Vice Chair Fitch seconded and the motion carried. 

 

Full Board Action – Head Women’s Basketball Coach Rechelle Turner, approved 

 

On behalf of the Athletics Committee, Chair Owens moved that the Board of Regents, upon the 

recommendation of the President of the University, approve the attached Contract of 

Employment Amendment for Mrs. Rechelle Turner, Head Women’s Basketball Coach, for the 

term June 1, 2025, through March 31, 2029.  Regent Ovey seconded and the roll was called with 

the following voting:  Dr. Belcher, yes; Dr. Fitch, yes; Mr. Hawkins, yes; Dr. Meinschein, yes; 

Mr. Ovey, yes; Dr. Price, yes; Mrs. Roark, yes; Dr. Shemberger, yes; Dr. Wilson, yes and Mr. 

Owens, yes.  The motion carried unanimously. 

 

(See Attachment #3) 

 

Head Men’s Golf Coach – Jacob Miler, approved 

 

Chair Owens reported that Coach Jacob Miller led the Murray State University Men’s Golf 

Program to a second-place finish in the Missouri Valley Conference and posted the second-

lowest season average in school history.  Coach Miller was recognized and received a round of 

applause. 

 

The Men’s Golf Team also recorded a first-place finish in its home tournament, the Buddy 

Championship, at Miller Memorial Golf Course.  Coach Miller guided freshman Trey Wall to the 

MVC Individual Championship, earning him a spot in the National Collegiate Athletic 

Association Tournament. Wall finished the season as the MVC Freshman of the Year and was 



 
 

also named First Team All-Conference.  All are pleased with Coach Miller’s commitment to the 

Men’s Golf Program and to Murray State University. 

 

On behalf of the Athletics Committee, Regent Price moved that the Board of Regents, upon the 

recommendation of the President of the University, approve the Contract of Employment 

Amendment for Mr. Jacob Miller, Head Men’s Golf Coach, for the term July 1, 2025, through 

June 30, 2029, as submitted.  Regent Roark seconded and the motion carried. 

 

Full Board Action – Head Men’s Golf Coach – Jacob Miler, approved 

 

On behalf of the Athletics Committee, Chair Owens moved that the Board of Regents, upon the 

recommendation of the President of the University, approve the attached Contract of 

Employment Amendment for Mr. Jacob Miller, Head Men’s Golf Coach, for the term July 1, 

2025, through June 30, 2029.  Regent Meinschein seconded and the roll was called with the 

following voting:  Dr. Belcher, yes; Dr. Fitch, yes; Mr. Hawkins, yes; Dr. Meinschein, yes; Mr. 

Ovey, yes; Dr. Price, yes; Mrs. Roark, yes; Dr. Shemberger, yes; Dr. Wilson, yes and Mr. 

Owens, yes.  The motion carried unanimously. 

 

(See Attachment #4) 

 

Head Rifle Coach – Alan Lollar, approved 

 

Chair Owens reported that Coach Alan Lollar led the Murray State University Rifle Team to its 

fifth-straight Ohio Valley Conference Championship.  The team went on to place eighth in the 

National Collegiate Athletic Association Championship under Coach Lollar’s guidance.  Coach 

Lollar was named OVC Coach of the Year, and he coached Carlotta Salafia and John Blanton, 

who were named the OVC Co-Athletes of the year in Air Rifle and Zach Jackson, who was 

named the Smallbore OVC Athlete of the Year.  With the help of Coach Lollar, Carlotta Salafia 

was also named the OVC Freshman of the Year.  All are pleased with Coach Lollar’s 

commitment to the Rifle Program and to Murray State University. 

 

On behalf of the Athletics Committee, Regent Price moved that the Board of Regents, upon the 

recommendation of the President of the University, approve the Contract of Employment 

Amendment for Mr. Alan Lollar, Head Rifle Coach, for the term July 1, 2025, through June 30, 

2028, as submitted.  Regent Roark seconded and the motion carried. 

 

Full Board Action – Head Rifle Coach – Alan Lollar, approved 

 

On behalf of the Athletics Committee, Chair Owens moved that the Board of Regents, upon the 

recommendation of the President of the University, approve the attached Contract of 

Employment Amendment for Mr. Alan Lollar, Head Rifle Coach, for the term July 1, 2025, 

through June 30, 2028.  Vice Chair Fitch seconded and the roll was called with the following 

voting:  Dr. Belcher, yes; Dr. Fitch, yes; Mr. Hawkins, yes; Dr. Meinschein, yes; Mr. Ovey, yes; 

Dr. Price, yes; Mrs. Roark, yes; Dr. Shemberger, yes; Dr. Wilson, yes and Mr. Owens, yes.  The 

motion carried unanimously. 

 

(See Attachment #5) 

 

Assistant Men’s Basketball Coach – Ernie Kuyper, approved 

 

Chair Owens reported that with the landscape of intercollegiate athletics constantly changing and 

a new emphasis on revenue sharing and its impact on roster management, it has never been more 

important to have an Assistant Coach who has General Manager functionality and experience in 

player management.  Mr. Ernie Kuyper has the necessary experience and qualifications to help 

the Murray State University Men’s Basketball Team navigate this new reality.  A two-year 

contract for Coach Kuyper is being recommended to allow for consistency in this critical space 

to help assemble and maintain a competitive Men’s Basketball Program. 

 

On behalf of the Athletics Committee, Regent Price moved that the Board of Regents, upon the 

recommendation of the President of the University, approve the Contract of Employment for Mr. 

Ernie Kuyper, Assistant Men’s Basketball Coach, for the term April 23, 2025, through April 30, 

2027, as submitted.  Regent Belcher seconded and the motion carried. 



 
 

 

Full Board Action – Assistant Men’s Basketball Coach – Ernie Kuyper, approved 

 

On behalf of the Athletics Committee, Chair Owens moved that the Board of Regents, upon the 

recommendation of the President of the University, approve the attached Contract of 

Employment for Mr. Ernie Kuyper, Assistant Men’s Basketball Coach, for the term April 23, 

2025, through April 30, 2027.  Vice Chair Fitch seconded and the roll was called with the 

following voting:  Dr. Belcher, yes; Dr. Fitch, yes; Mr. Hawkins, yes; Dr. Meinschein, yes; Mr. 

Ovey, yes; Dr. Price, yes; Mrs. Roark, yes; Dr. Shemberger, yes; Dr. Wilson, yes and Mr. 

Owens, yes.  The motion carried unanimously. 

 

(See Attachment #6) 

 

Resolutions of Appreciation 

 

Director Yantko reported that there are three Resolutions of Acknowledgment and Appreciation.  

Coach Miller is present today but the other two Coaches are out competing. 

 

Head Coach Jacob Miller and the Men’s Golf Team, accepted 

 

Chair Owens read aloud the following: 

 

MURRAY STATE UNIVERSITY BOARD OF REGENTS 

RESOLUTION OF ACKNOWLEDGMENT AND APPRECIATION 

 

HEAD COACH JACOB MILLER AND THE MEN’S GOLF TEAM 

2025 Season 

 

WHEREAS, Coach Jacob Miller has faithfully served since being named as the Head Men’s 

Golf Coach at Murray State University in 2022; and  

 

WHEREAS, the Men’s Golf Team finished the season second in the Missouri Valley Conference 

(MVC) standings; and  

 

WHEREAS, Trey Wall finished first place and earned the Missouri Valley Conference 

individual title, while also representing Murray State University at the NCAA Men’s Golf 

Championships; and 

 

WHEREAS, the Men’s Golf Team finished first place in The Buddy Tournament at Miller 

Memorial Golf Course; and 

 

WHEREAS, the team season average was overall the second lowest in school history; and 

 

WHEREAS, Trey Wall was named the MVC Freshman of the Year and also named to the First 

Team All-Conference; and 

 

WHEREAS, Rocco Zakutney and Jay Nimmo were named to the MVC “top 18” team which 

represents the best players in the conference at the championship tournament.  

 

NOW, THEREFORE, ON THIS SIXTH DAY OF JUNE, TWO THOUSAND AND 

TWENTY-FIVE, BE IT RESOLVED that the members of the Murray State University Board of 

Regents unanimously express their appreciation for the achievements and service of Coach 

Miller and the Men’s Golf Team; 

 

AND BE IT FURTHER RESOLVED by the Murray State University Board of Regents that this 

recognition of the contributions and dedication of Coach Miller and the Men’s Golf Team be 

preserved in the minutes of the Board after having been read aloud and passed by the Board on 

this, the 6th day of June 2025. 

 

_____________________________         ______________________________ 

Robert L Jackson, Ed.D.         Leon Owens 

President           Chair – Board of Regents 



 
 

Vice Chair Fitch moved that the Board of Regents accept the Resolution of Appreciation for 

Coach Jacob Miller and the Men’s Golf Team as just read aloud.  Regent Roark seconded and 

the motion carried. 

 

Full Board Action – Head Coach Jacob Miller and the Men’s Golf Team, accepted 

 

Chair Owens moved that the Board of Regents accept the Resolution of Appreciation for Coach 

Jacob Miller and the Men’s Golf Team as just read aloud.  Regent Ovey seconded and the 

motion carried.  Coach Jacob Miller and the Men’s Golf Team received a round of applause. 

 

Head Coach Jorge Caetano and the Women’s Tennis Team, accepted 

 

Chair Owens read aloud the following: 

 

MURRAY STATE UNIVERSITY BOARD OF REGENTS 

RESOLUTION OF ACKNOWLEDGMENT AND APPRECIATION 

 

HEAD COACH JORGE CAETANO AND THE WOMEN’S TENNIS TEAM 

2025 Season 

 

WHEREAS, Coach Jorge Caetano has faithfully served since being named as the Head 

Women’s Tennis Coach at Murray State University in 2015; and  

 

WHEREAS, the Women’s Tennis Team finished as regular season champions in the Missouri 

Valley Conference (MVC) standings; and  

 

WHEREAS, Coach Jorge Caetano was named the 2025 MVC Coach of the Year; and 

 

WHEREAS, Yuna Kadowaki was named the Missouri Valley Conference Newcomer of the 

Year; and 

 

WHEREAS, Yu Kikawa and Paola Campigotto were named to the MVC Singles All Conference 

First Team and Val Chaikovskaia, Bruna Melato, Paola Campigotto and Varya Alexeyeva were 

named to the MVC Doubles All Conference First Team; and 

 

WHEREAS, the Racers won 18 consecutive MVC matches across two seasons and two MVC 

regular season titles. 

 

NOW, THEREFORE, ON THIS SIXTH DAY OF JUNE, TWO THOUSAND AND 

TWENTY-FIVE, BE IT RESOLVED that the members of the Murray State University Board of 

Regents unanimously express their appreciation for the achievements and service of Coach 

Caetano and the Women’s Tennis Team; 

 

AND BE IT FURTHER RESOLVED by the Murray State University Board of Regents that this 

recognition of the contributions and dedication of Coach Caetano and the Women’s Tennis Team  

be preserved in the minutes of the Board after having been read aloud and passed by the Board 

on this, the 6th day of June 2025.  

  

  

_____________ ________________         ______________________________ 

Robert L Jackson, Ed.D.         Leon Owens 

President           Chair – Board of Regents 

 

On behalf of the Athletics Committee, Vice Chair Fitch moved that the Board of Regents accept 

the Resolution of Appreciation for Coach Jorge Caetano and the Women’s Tennis Team as just 

read aloud.  Regent Roark seconded and the motion carried. 

 

Full Board Action – Head Coach Jorge Caetano and the Women’s Tennis Team, accepted 

On behalf of the Athletics Committee, Regent Ovey moved that the Board of Regents accept the 

Resolution of Appreciation for Coach Jorge Caetano and the Women’s Tennis Team as just read 

aloud.  Vice Chair Fitch seconded and the motion carried. 

 



 
 

Head Coach Dan Skirka and the Baseball Team, accepted 

 

Chair Owens read aloud the following: 

 

MURRAY STATE UNIVERSITY BOARD OF REGENTS 

RESOLUTION OF ACKNOWLEDGMENT AND APPRECIATION 

COACH DAN SKIRKA AND THE BASEBALL TEAM 

 

2025 Season 

 

WHEREAS, Coach Dan Skirka has faithfully served since being named as the Head Baseball 

Coach at Murray State University in 2019; and  

 

WHEREAS, the Baseball Team finished as the regular season champions of the Missouri Valley 

Conference, the team’s first conference championship in 34 years; and  

 

WHEREAS, the Baseball Team went undefeated during the Missouri Valley Conference 

Tournament as the No. 1 seed, winning the title after a 10-5 victory over Missouri State in the 

championship game; and 

 

WHEREAS, the Baseball Team was selected to compete in the NCAA Tournament Oxford 

Regional, the program’s first appearance in the NCAA Tournament since 2003; and 

 

WHEREAS, the Baseball Team won the Oxford Regional by defeating Ole Miss two times and 

Georgia Tech once, advancing to the team’s first-ever Super Regional in Durham, North 

Carolina, against Duke; and 

 

WHEREAS, the team’s 13-11 win over Georgia Tech marked the 41st win of the 2025 season, 

setting a new program record for victories; and 

WHEREAS, Coach Dan Skirka became the third Coach to win a Coach of the Year Award in 

program history and the first to do so since 2009; and 

 

WHEREAS, shortstop Connor Cunningham was Co-Freshman of the Year, the third Racer to 

earn the award in program history and the first to do so since the 2018 season; and 

 

WHEREAS, Will Vierling, Jonathan Hogart, Nic Schutte and Isaac Silva were named First 

Team All-MVC, Luke Mistone, Dom Decker, Carson Garner and Dylan Zentko were named 

Second Team All-MVC and Dustin Mercer earned Honorable Mention All-MVC honors; and  

 

WHEREAS, Brady Grabowski was named the MVC Elite 18 winner in baseball, which 

recognizes the student-athlete with the highest Grade Point Average in the league in that sport 

during the conference championship tournament;  

 

NOW, THEREFORE, ON THIS SIXTH DAY OF JUNE, TWO THOUSAND AND 

TWENTY-FIVE, BE IT RESOLVED that the members of the Murray State University Board of 

Regents unanimously express their appreciation for the achievements and service of Coach 

Skirka and the Baseball Team; 

 

AND BE IT FURTHER RESOLVED by the Murray State University Board of Regents that this 

recognition of the contributions and dedication of Coach Skirka and the Baseball Team be 

preserved in the minutes of the Board after having been read aloud and passed by the Board on 

this, the 6th day of June 2025. 

 

 

_____________________________        ____________________________ 

Robert L Jackson, Ed.D.         Leon Owens 

President           Chair – Board of Regents 

 

On behalf of the Athletics Committee, Vice Chair Fitch moved that the Board of Regents accept 

the Resolution of Appreciation for Head Coach Dan Skirka and the Baseball Team as just read 

aloud.  Regent Price seconded and the motion carried. 

 



 
 

Full Board Action – Resolution of Appreciation – Head Coach Dan Skirka and the Baseball 

Team, accepted 

 

On behalf of the Athletics Committee, Chair Owens moved that the Board of Regents accept the 

Resolution of Appreciation for Head Coach Dan Skirka and the Baseball Team as just read 

aloud.  Regent Wilson seconded and the motion carried. 

 

Adjournment 

 

The Athletics Committee adjourned at 10:38 a.m. 

 

Audit and Compliance Committee 

 

Tom Waldrop – Chair 

Brendan Hawkins 

Leon Owens 

Emily Roark 

David Wilson 

 

Chair Owens reported that there being no business to address, the Audit and Compliance 

Committee did not meet. 

 

Buildings and Grounds Committee 

 

Emily Roark – Chair 

Robbie Fitch 

David Meinschein 

G. L. Ovey 

Tom Waldrop 

 

Buildings and Grounds Chair Roark called the Committee to order at 10:40 a.m. and reported all 

other members were present with the exception of Regent Waldrop. 

 

Facilities Management and Campus Improvement Projects Update, received 

 

Director Youngblood and Associate Director of Facilities Design and Construction Angela 

Lampe provided an update on Facilities Management projects as follows: 
➢ The Earth Day Celebration was held earlier this spring and several trees were planted in Woods Park.  

Murray State has been designated as a “tree campus” and trees were available during the Celebration 

for participants to take home. 

➢ A list of several projects that are currently underway was provided in the Board materials, along with 

the associated percentage of completion. 

➢ The 2024-26 Asset Preservation Projects listing was provided, although even more work is occurring 

across campus.  Many of these projects were presented during the last Board meeting and there were 

no major changes to report.   

➢ A listing of housing projects was presented and some are part of the Agency Funds which have been 

provided to the University.   The projects have either been completed or are in some planning stage to 

be finished this summer.   

➢ A listing of larger projects which are underway was provided.  This includes the Learning 

Commons/Residence Hall, Applied Science Building renovations, electrical contingency projects 

which were discussed extensively at the last Board meeting and future phases for the Cherry 

Exposition Center project.  The first phase of the Expo Center work will be renovating the restrooms, 

followed by window and door replacements.  A mister is being installed in the facility and will help 

with dust mitigation and control.  This installation should be completed by next week.  Electrical 

improvements, interior railings and exterior repairs are also being addressed in the Expo Center.   

➢ Several sidewalk repair and replacement projects are occurring across campus this summer.  The 

lower bowl seating project in the CFSB Center will be accomplished through a Bond Resolution 

which will be presented to the Board during the Finance Committee later today.  The Curris Center 

roof replacement project will also be occurring over the summer. 

➢ Photos were shown for the School of Nursing and Health Professions construction that is well 

underway and good progress is being made in this regard.  Concrete slabs have been poured and 

underground electrical work has been completed.  The anticipated completion date for this project is 

August 2026. 



 
 

➢ The Price Doyle Fine Arts Building now has a new mechanical room for the boiler and rooftop 

replacement will start next week.  The chilled water installation has been completed and the entire 

project is moving along nicely.  The boilers that serve old Fine Arts and new Fine Arts will both be 

housed in the new mechanical room. 

➢ For the Pogue Library HVAC projects, contractors hope to have boiler coils running this week which 

will get some air movement in that building.  Staff are currently having to cope with noisy fans and 

their patience is very much appreciated.  The indoor air units are set and piping is going to those units 

and the restroom demolition has started on the second floor.  Dean of University Libraries Cris 

Ferguson provided assurance that a lot of precautions have been taken to protect the special 

collections and archives housed in Pogue Library.  Temperatures are being maintained and monitored 

and the artwork and portraits have been covered with plastic.  The genealogy room has been closed 

off and has air venting straight into the space.  Having to maintain this protective environment for the 

collections has actually made the renovation work more challenging and time consuming.  Humidity 

controls are being added to Pogue Library and the new and old Fine Arts buildings which is necessary 

once these buildings are taken off the central steam system. 

➢ The Mason Hall fan array room has been completed and the life-safety generator project is being 

completed.  Full building renovations cannot be made as the facility is still fully occupied. 

➢ The Science Complex has recently experienced a lot of activity.  The cooling tower project is 

wrapping up and those units are functioning.  The boiler project has gone out for bid to put a contract 

in place so this project can begin. 

➢ Dr. Jackson’s portrait unveiling took place in Wrather Hall and guests were able to see the remodeled 

Mezzanine area with the new, custom-made glass railing.  The kitchen has also been remodeled in 

this facility so there is a nice entertainment space for social events and a kitchen for Sodexo to use for 

food preparation. 

➢ The schematic design process is significantly underway for the Veterinary Sciences Building and 

great progress is being made in this regard.  A conceptual rending was provided in terms of how the 

new building might sit on the site but details are still being finalized. 

➢ The Learning Commons/Residence Hall will contain several meeting rooms as well as smaller spaces 

for students to gather with a team to work on projects.  Some housing will be on the first floor but the 

majority will be on the top three floors.  A conceptual rending of the learning commons space was 

provided.  The project is out of design development and is moving into the preparation of 

construction documents stage.  This facility will include a dining component for not only students 

living in the building but also for others as an open, public space. 

 

This report was presented for informational purposes only and required no Board action.   

 

Program Statements 

 

Martha Layne Collins Industry and Technology Center Cybersecurity and Network Management 

Second Floor Renovation Project, approved 

 

Regent Roark reported that design and construction of the Martha Layne Collins Industry and 

Technology Center began in 1990.   The Industry and Technology Center is home to programs 

such as Cybersecurity and Network Management, Construction Management and Architectural 

Design, Occupational Safety and Health, as well as housing offices for Information Systems and 

the main campus Data Center.  This complex contains over 120,000 square feet comprised of 

classrooms, laboratories, lecture halls, offices and the Data Center.  The building received 

mechanical upgrades to the hot water boiler as well as Data Center improvements in 2018.  

There is a project currently in construction to replace the life safety generator and the air 

handling unit #5, in addition to installing building automation controls on the mechanical 

equipment. 

 

Through House Bill 1, approved during the 2024 Regular Session, the General Assembly 

allocated $10 million for Murray State’s Cybersecurity Program.  This program has been 

recognized by the National Security Agency as a Center for Academic Excellence in Cyber 

Defense.  The proposed scope of this project is to renovate several spaces on the second floor of 

the Industry and Technology building to be used as classrooms, labs and research and meeting 

spaces.  The goal will be to increase visibility into these areas and design open and modern 

spaces consistent with the cybersecurity and network management industry.  As part of the 

renovations, four to five offices will be created, along with a ZOOM room for training and 

meetings.  

 

On behalf of the Buildings and Grounds Committee, Regent Ovey moved that the Board of 

Regents, upon the recommendation of the President of the University, approve the Program 

Statement for the Martha Layne Collins Industry and Technology Center Cybersecurity and 



 
 

Network Management Second Floor Renovation Project.  Regent Meinschein seconded and the 

motion carried. 

 
Full Board Action – Martha Layne Collins Industry and Technology Center Cybersecurity and 

Network Management Second Floor Renovation Project, approved 

 

On behalf of the Buildings and Grounds Committee, Vice Chair Fitch moved that the Board of 

Regents, upon the recommendation of the President of the University, approve the Program 

Statement for the Martha Layne Collins Industry and Technology Center Cybersecurity and 

Network Management Second Floor Renovation Project.  Regent Ovey seconded and the roll 

was called with the following voting:  Dr. Belcher, yes; Dr. Fitch, yes; Mr. Hawkins, yes; Dr. 

Meinschein, yes; Mr. Ovey, yes; Dr. Price, yes; Mrs. Roark, yes; Dr. Shemberger, yes; Dr. 

Wilson, yes and Mr. Owens, yes.  The motion carried unanimously. 
 

RH White Hall and Regents Hall Emergency Back-Up Power Docking Station, approved 

 

Regent Roark reported that RH White Hall was constructed in 1966 as a residence hall 

containing 396 beds.  Regents Hall was constructed in 1970 as a residence hall containing 388 

beds.  The total design capacity of these two buildings is 784 beds.  White and Regents are 

situated on the South side of Chestnut Street at the eastern edge of the main campus.  The 

location of these two buildings, including the associated electrical infrastructure, positions them 

at the end of a run and somewhat isolated from the main Housing electrical circuit.  This circuit 

is served by the large auxiliary generator (installed in 2010), designated for Housing and Dining 

but has proven to be problematic in the past in terms of being able to energize through the 

existing circuitry.  Both White and Regents residence halls have received numerous renovations 

and system upgrades but no major utility infrastructure projects have been completed outside of 

adding fire sprinkler systems in 1999 and upgrading the electrical distribution equipment in 

2002. 

 

As an expansion of risk assessment and contingency planning, having access to an alternative 

power generation source for these two buildings is being proposed.  Facilities Management is 

currently working with design engineers on options to create an emergency docking station for 

rental generator(s) to be connected which would provide power to the buildings in order to be 

able to keep them occupied in the unfortunate event of a significant loss of power.  The proposed 

scope of this project would be to create a location where trailer-mounted equipment could be 

brought to campus, connected to the utility infrastructure and provide utility-grade power for 

both RH White Hall and Regents Hall. 

 

Director Youngblood added that this project will cost over $1 million so a Program Statement 

must be prepared and then approved by the Board of Regents.  This item will also be addressed 

during the Finance Committee later today where a Resolution will be brought forth to identify a 

funding source for this project.  The CFSB Center project which was discussed at the last Board 

meeting is being funded through the Asset Preservation Project that had already been established 

for a generator at that building.  Work will continue to identify other buildings for a similar set 

up. 

 

On behalf of the Buildings and Grounds Committee, Regent Ovey moved that the Board of 

Regents, upon the recommendation of the President of the University, approve the Program 

Statement for RH White Hall and Regents Hall Emergency Back-Up Power Docking Station.  

Vice Chair Fitch seconded and the motion carried. 
 

Full Board Action – RH White Hall and Regents Hall Emergency Back-Up Power Docking Station, 

approved 

 

On behalf of the Buildings and Grounds Committee, Vice Chair Fitch moved that the Board of 

Regents, upon the recommendation of the President of the University, approve the Program 

Statement for RH White Hall and Regents Hall Emergency Back-Up Power Docking Station.  

Regent Belcher seconded and the roll was called with the following voting:  Dr. Belcher, yes; Dr. 

Fitch, yes; Mr. Hawkins, yes; Dr. Meinschein, yes; Mr. Ovey, yes; Dr. Price, yes; Mrs. Roark, 

yes; Dr. Shemberger, yes; Dr. Wilson, yes and Mr. Owens, yes.  The motion carried 

unanimously. 
 

  



 
 

Six-Year Capital Plan, approved 

 

Regent Roark reported that the full 2026-2032 Six-Year Capital Plan has been submitted to the 

Board of Regents for approval.  The plan is separated by source of requested funding:  General 

Fund, Non-general Fund and Agency Bond Fund.  The items in the 2026-2032 section of the Six-

Year Capital Plan will constitute the University’s Biennial Capital Budget Request for 2026-

2028.   

Director Youngblood reported that the Six-Year Capital Plan is developed every two years.  

What is being presented today represents the 2026-2032 Capital Plan.  In the first biennium, 

listings have been provided, in project priority order, for General Fund projects (funded by the 

state), Agency Bond projects (the state approves the University issuance of bonds to fund the 

project) and Non-General Fund projects (restricted funds).  All projects over $1 million must be 

included in the University’s Capital Plan unless they are equipment or information technology 

items. 

On behalf of the Buildings and Grounds Committee, Regent Belcher moved that the Board of 

Regents, upon the recommendation of the President of the University, approve the 2026-2032 

Six-Year Capital Plan and the Capital Budget Requests for the 2026-2028 State Biennial Budget 

as submitted.  Vice Chair Fitch seconded and the motion carried. 

  
Full Board Action – Six-Year Capital Plan, approved 

 

On behalf of the Buildings and Grounds Committee, Regent Roark moved that the Board of 

Regents, upon the recommendation of the President of the University, approve the 2026-2032 

Six-Year Capital Plan and the Capital Budget Requests for the 2026-2028 State Biennial Budget.  

Regent Belcher seconded and the roll was called with the following voting:  Dr. Belcher, yes; Dr. 

Fitch, yes; Mr. Hawkins, yes; Dr. Meinschein, yes; Mr. Ovey, yes; Dr. Price, yes; Mrs. Roark, 

yes; Dr. Shemberger, yes; Dr. Wilson, yes and Mr. Owens, yes.  The motion carried 

unanimously. 

 

(See Attachments #7 – #9) 
 

Regent Wilson indicated that the Board should be aware of what occurs over the summer for 

Facilities Management.  The Governor’s Scholars Program student participants leave one week 

before Murray State students return to campus.  Facilities Management has to not only get that 

building turned over but those projects that cannot be started until the end of July must still be 

completed before the semester begins – meaning Facilities Management has just one week to 

complete this work.  Appreciation was expressed to Housing, SSC and Facilities Management 

staff for their efforts to accomplish the necessary work for these buildings to be presentable.  

Regent Roark assured these entities that the Board is aware of their efforts which are very much 

appreciated. 

 

Adjournment 

 

The Buildings and Grounds Committee adjourned at 11:05 a.m. 
 

Enrollment Management and Student Success Committee 

 

David Meinschein – Chair 

Robbie Fitch 

G. L. Ovey 

Melony Shemberger 

 

Enrollment Management and Student Success Chair Meinschein called the Committee to order at 

11:05 a.m. and reported all other members were present. 

 

Student Affairs and Enrollment Management Update, received 

 

Vice President Robertson and Assistant Vice President White provided a Student Affairs and 

Enrollment Management update which included key points for Spring, Summer and Fall 2025; 

Fall 2025 Preliminary Comparison; New Recruitment Initiatives; Retention/Persistence 



 
 

Highlights and Initiatives; Orientation to Graduation – Transformational and Education Abroad 

with the following highlights: 
➢ Appreciation was expressed to Regent Shemberger for her great work, especially with the Governor’s 

Scholars Program.  Her leadership is very much appreciated. 

➢ It has been a pleasure working with Regent Hawkins in his capacity as President of the Student 

Government Association.  He has represented the students well. 

➢ Appreciation was expressed to Chair Owens for his service to the University.  The report that will be 

presented today would not be possible without Regent Owens’ support and visibility.  He has a 

sincere concern for students. 

➢ Appreciation was expressed to President Jackson for his leadership.  Dr. Robertson stated he has 

worked for many Presidents on various campuses and Dr. Jackson is the most student-oriented 

President he has had the pleasure of working with and he is constantly reminding everyone it is all 

about the students.  His service is appreciated and he is wished the best for his retirement. 

➢ Spring 2025 enrollment is 9,832 – the highest enrollment in ten years.  Summer enrollment is the 

highest in the last 11 years and fall enrollment to date is the highest in the last nine years.  Enrollment 

is moving in the right direction and the report being presented today is very positive. 

➢ Persistence from fall to spring students is the highest in the last eight years.  Retention is important 

and freshman to sophomore persistence is also the highest in the last eight years.  This is a testament 

to the hard work of the faculty and student success staff.   

➢ Preliminary data for fall 2025 was presented.  Most students enrolled at Murray State are from 

Kentucky.  Enrollment is up in the 18-county service region and this is very positive news.  

Scholarship and housing applications are both up. 

➢ Associate Provost Fister reported that total applications for first-time freshmen are down slightly.  

With the analysis of the 11 different parameters and looking at these students, 52 percent are 

admitted, domestic first-time freshmen that are in the upper categories, meaning they are much more 

likely to attend Murray State.  This is compared to 34 percent in the last two years.  Even though 

there are fewer applications, it is hoped there are more students who are likely to matriculate.   

➢ Director Smee helped create the sophomore experience which provided a day full of activities on 

campus from academic areas.  The Student Government Association also helped expose these 

individuals to current student life.  Work is underway to create a freshman program in the future.  

Work continues to make updates to the virtual tour and appreciation was expressed to Director of 

Web Management-Digital Marketing Charley Allen for her work in this regard.  Appreciation was 

expressed to the Branding, Marketing and Communication area for providing assistance with social 

media testimonials.  Social media is how the University is going to reach students wherever they are 

and where the University is comfortable does not always represent where students are comfortable.  

Appreciation was expressed to Executive Director Touney for helping to get the message out through 

print, social media and other means.   

➢ Retention and persistence play a major role in the overall enrollment process.  Director of Student 

Engagement and Success Peggy Whaley provided an update in regard to the Recapture Campaign and 

how that initiative works.  As a result of this work, approximately 60 percent of undergraduate 

students and 45 percent of graduate students have registered for the Fall Semester. 

➢ The inaugural Academic Advisor Academy has been launched and was a result of a recommendation 

from the President’s Commission on Retention and Persistence.  The Office of Student Engagement 

and Success partnered with the College of Education and Human Services and Dr. Ben Littlepage, 

Professor in the Postsecondary Education Administration Program, conducted a professional 

development academy for nine new faculty advisors to offer them intentional and thoughtful training 

on their advising philosophy and how they connect with students.  Those advisors felt very good 

about the positive experience.  It is hoped Dr. Littlepage will be able to start a Train-the-Trainer 

Program this fall which will extend to expert advisors for each academic college. 

➢ The First-Year Dual Advising Model was outlined and has had much success with a higher 

persistence rate for those students who have a First-Year Advisor relative to overall first-time 

freshmen.  The expansion of this program also continues and support from the President, Provost and 

Student Affairs offices is very much appreciated.  The congratulatory postcard program was also 

outlined.  The Board was reminded that the University offers a Transitions Course for all incoming 

freshmen and additional student success resources are provided to faculty to share with new students. 

➢ Two additional recommendations resulting from the work of the President’s Commission on 

Retention and Persistence were highlighted and outlined in detail, including the positive response to 

this effort.  Associate Provost Fister addressed the second recommendation and a pilot program 

relative to connectivity is expected to launch this fall.  Appreciation was expressed to Director 

Whaley and Assistant Provost Ireland for their leadership in this area.  Deans, Chairs and students 

were also involved with the work of the President’s Commission on Retention and Persistence. 

➢ Vice President Robertson expressed appreciation to Director Whaley for her outstanding leadership as 

she will be leaving the University.   

➢ Racer Nation Orientation (RNO) Sessions were discussed and the first few have been well attended.  

Registration numbers for the remaining RNO Sessions were provided. 

➢ A photo was shown from one of the Spring Commencement ceremonies where 1,654 degrees were 

awarded to students from 38 states and 16 countries.  A photo of Dunker receiving her degree during 

one of the May Commencement ceremonies was also shown. 



 
 

➢ Information was included in the materials provided to the Board on the Education Abroad Program.  

237 students studied abroad during 2024-25 and this represents one of the hallmark campus life 

programs.  Murray State is known for its Education Abroad Program and photos of students studying 

in various locations were shown. 

➢ The GPA for Greek fraternities and sororities was higher than the all-campus GPA average and this 

has been the case for the last 19 semesters.  All are proud of the Greek students for the academic 

contributions they provide, as well as their community and University service. 

 

Regent Shemberger reported that graduate education is still decentralized at Murray State.  As a 

graduate Professor, she is noticing that students today are not like they were in the past.  There is 

something missing in terms of the graduate education experience and the question was asked 

whether some sort of guided effort to concentrate on this area could be developed.  Associate 

Provost Fister reported that graduate admissions will be moving under the umbrella of 

Enrollment Management and Student Success to streamline this process but there are still 

opportunities provided within the individual departments.  Academic Affairs has strategically 

utilized funds for Graduate Assistants to help in this process.  Academic Affairs also joined with 

the Jones College of Science, Engineering and Technology and the College of Education and 

Human Services to focus on certain qualities students will need to possess.  Regent Shemberger 

indicated that Graduate Assistants are not universally available and for her particular department 

they represent a luxury.  Vice President Robertson indicated there is also a desire to create a 

more comprehensive retention plan for graduate students, in addition to a focus on where to 

recruit these individuals.  Director Whaley indicated that all undergraduate and graduate students 

are in the Starfish student success network.  In the last few years there has been an increase in 

notifications that have been provided to graduate students, including personal communication.  

Regent Shemberger indicated she would welcome the opportunity to be a leader in this regard to 

change the current situation. 

 

Regent Meinschein thanked Director Whaley for her hard work as she will be missed.  The 

duality of recruiting but also persistence to graduation is hugely important.  He believes Murray 

State performs well nationally in this regard.  The national six-year graduation rate is 62 percent 

and Murray State is at 64 percent.  Two variables directly impact persistence to graduation – 

relationships and connectiveness to the University – and there must be a high-quality faculty and 

staff in place in order to accomplish this and he is appreciative to everyone for their efforts. 

 

Regent Roark expressed appreciation to everyone involved with recruitment, enrollment and 

retention.  Murray State has maintained enrollment and it has not decreased like what has 

occurred at many other institutions.  This clearly illustrates the amount of work that has been 

undertaken. 

 

Regent Wilson agreed that graduate students need to know the benefits of receiving a graduate 

degree.  Associate Provost Fister reminded the Board that departmental Graduate Coordinators 

do a good job of getting information to the faculty.  Faculty are fabulous in getting the 

information to their students.  Collegiate Graduate Coordinators are also in place to help with 

this mechanism.  Dr. Kevin Binfield serves as head of the Doctor of Arts in English Program and 

he has been able to grow that program which has resulted in an increase in revenue.  Many 

individuals are working at the faculty, Chair and Graduate Coordinator levels to make sure these 

conversations are held with students.   

 

This report was provided for informational purposes only and required no Board action. 

 

Adjournment 

 

The Enrollment Management and Student Success Committee adjourned at 11:36 a.m. 

 

Legislative and Economic Development Committee 

 

Matthew Price – Chair 

Andy Belcher 

Brendan Hawkins 

Emily Roark 

Tom Waldrop 

 



 
 

Legislative and Economic Development Chair Price called the Committee to order at 11:36 a.m. 

and reported all other members were present with the exception of Regent Waldrop. 

 

Legislative Update, received 

 

Assistant Vice President Smith provided a legislative update with the following highlights: 
➢ It has already proven to be a busy Interim Legislative Session.  He, President Jackson and many 

others have had numerous meetings with the Council on Postsecondary Education, the Legislature 

and other public officials in Frankfort and throughout the region ever since the Regular Session ended 

in order to prepare for the upcoming Budget Session. 

➢ Conversations occur weekly with the CPE in regard to Senate Bill 77 and next steps for the 

University to secure approval for the Doctorate of Veterinary Medicine at Murray State. 

➢ Conversations have continued with the CPE and others in regard to performance funding and tweaks 

that need to be made to the model to make it more equitable. 

➢ Work has continued with President’s Executive Council and other campus officials in relation to the 

many bills that were passed during the 2025 Session that impacted higher education. 

➢ Budget priorities for the upcoming Session include asking for an appropriation to construct an 

emergency veterinary and teaching clinic ($48.5 million).  This is something that veterinarians and 

others throughout the region and state have indicated is sorely needed, particularly in this region.  He 

and several others have heard stories about cattle farmers who have to drive to Clarksville or 

Nashville, Tennessee, if there is an emergency.  There is simply no emergency clinic in this region.  If 

the University is able to secure this appropriation, it would greatly benefit students and also the entire 

region.   

➢ The asset preservation pool of $47.2 million will be advanced as there is a desire on the part of the 

Legislature for this work to continue.  As is the case every Budget Session, there is also an Education 

and General Fund building systems improvement pool.  These funds provide General Fund assistance 

with improving boilers, stairways, electrical work, etc. – those projects that affect teaching and 

learning on campus. 

➢ Constructing the University of Louisville Medical Sciences Building – in partnership with Murray 

State ($60 million) – is included on both school’s priority request listings.  All are confident and 

hopeful that an appropriation will be granted for that initiative.  Provost Todd has led these efforts 

with UofL.  Just like with the emergency veterinary and teaching clinic proposal, Murray State has 

identified a need and is meeting that need for this area. 

➢ The renovation of Pogue Library ($15 million) is included on the University’s General Fund Request 

for top legislative priorities.  There are also routine authorizations and re-authorizations for agency 

bonding – the ability for the University to use its own money for these projects – which must be 

included in the budget. 

➢ At the federal level, a lot of activities are occurring with regard to grant initiatives and Executive 

Orders that are affecting Murray State and higher education across the country.  Meetings are 

continually being held with the University’s federal delegation and their representatives about 

specific grants that faculty, Deans and others have brought to the attention of the Murray State 

legislative delegation.  He and President Jackson met with Senator Rand Paul in Bowling Green, 

Kentucky, on May 5, 2025.  This represented an excellent meeting and Senator Paul had press 

available at the event to really brag about Murray State and the high-quality education and low cost of 

attendance.  Senator Paul also prepared a letter to President Jackson honoring his legacy, career and 

Murray State.  Senator Paul was provided with Murray State swag to put in his office.  This illustrates 

that even members of the federal delegation are recruiters for MSU. 

➢ Congressman James Comer is a huge supporter of Murray State as well.  He always has Murray State 

swag in his office.  A meeting was held with Congressman Comer when he was in the region recently 

and conversations continue on an ongoing basis.  This is also true for Senator Mitch McConnell and 

his office.  Senator McConnell actually put in the Congressional Record a long Citation representing 

President Jackson’s retirement and legacy but also saying wonderful things about Murray State. 

➢ Assistant Vice President Smith indicated that his job and that of Branding, Marketing and 

Communication are not done alone.  He thanked the entire administrative team.  It is known the 

impact Vice Presidents and Deans have on campus but when he is in Frankfort or Washington, he 

continues to hear wonderful things about these individuals.  Senior Vice President Dudley is a leader 

in the higher education world in Kentucky.  Provost Todd is the longest serving Provost among the 

comprehensive universities in Kentucky and has a connection with the Kentucky Association of 

Counties (KACo) due to serving as a former County Magistrate.  He also maintains a connection to 

the Chief Academic Officers throughout the state.  Vice President Robertson is known throughout the 

state.  The impact of these individuals goes way beyond the Jackson Purchase area, Frankfort and 

Washington. 

➢ Appreciation was expressed to General Counsel Miller for his work during this Legislative Session in 

particular.  1,126 bills were filed during the 2025 Legislative Session and a large number of those 

involved higher education.  He has helped guide the campus on the adherence with and enactment of 

many of these bills. 



 
 

➢ Appreciation was expressed to Executive Director Touney and his team for continued help with 

legislative support.  The Deans and faculty were also thanked because many times a bill will impact a 

particular academic area on campus and these individuals were called in to offer their expertise to 

help guide the University. 

➢ Murray State is unique and there is a very special administrative team and faculty body in place. 

➢ Appreciation was expressed to Regent Hawkins for his legislative support during the Session by 

providing feedback from students. 

➢ Appreciation was expressed to this very supportive Board of Regents.  Their support and legislative 

activity for the veterinary initiatives have proven to be invaluable. 

➢ Appreciation was again expressed to President Jackson.  It makes his job easier when the President is 

a former legislator and still holds those relationships in the halls of Frankfort.  Dr. Jackson entered the 

Legislature with the Senate President and no other University President can say this.  Many of the 

former staffers worked for Dr. Jackson as part of legislative leadership and that has also been a huge 

benefit to Murray State.  The collegiality to advance Murray State among the Board, President 

Jackson and the administration is very much appreciated. 

➢ Ronny Pryor is a two-time Murray State alumnus with Capitol Solutions.  He is also a vital part of the 

governmental team for MSU.  He is the top lobbyist in Frankfort and does a wonderful job for the 

University.  Appreciation was expressed to Senior Executive Coordinator Hunt who is an alumna and 

also a huge help with regard to these legislative initiatives. 

 

Adjournment 

 

The Legislative and Economic Development Committee adjourned at 11:50 a.m. 

 

Marketing and Community Engagement Committee 

 

G. L. Ovey – Chair 

Andy Belcher 

Brendan Hawkins 

Tom Waldrop 

David Wilson 

 

Marketing and Community Engagement Chair Ovey called the Committee to order at 11:50 a.m. 

and reported all other members were present with the exception of Regent Waldrop. 

 

Executive Director Bernot expressed appreciation to Regents Hawkins and Shemberger and 

Chair Owens as this has been a tremendous Board.  Their support is very much appreciated and 

has set Murray State up for a wonderful future.  Appreciation was expressed to Dr. Jackson.  He 

and Karen are wished a happy retirement and much happiness.  She will be texting him all the 

time for advice. 

 

The capital campaign will wrap up on June 30, 2025, and all were encouraged to stay tuned for 

the final numbers.  Gifts are still coming in and work continues with donors to continue to 

undertake some wonderful initiatives to finish the campaign.   

 

Naming Opportunity – Dr. Melvin and Rita Henley Lecture Hall – Chemistry Building, 

Jesse D. Jones College of Science, Engineering and Technology, approved 

 

Executive Director Bernot reported that Dr. Melvin and Rita Henley have been pillars in not only 

the Murray State University community but the Murray and Calloway County community for 

many decades.  Dr. Henley served as a Murray State University Professor of Chemistry from 

1964 until his retirement in 2000.  During his distinguished tenure at Murray State University, he 

served as Chair of the Department of Chemistry (1972 to 1978) and as Faculty Regent for the 

Murray State University Board of Regents (1983 to 1986), culminating his service as Vice Chair 

of the Board from 1984 to 1986.  Dr. Henley’s service was not limited to teaching in higher 

education; he served as a member of the Murray City Council from 1971 to 1977 and eventually 

served as Mayor from 1978 to 1981.  His hands-on approach to governing led to a modernization 

of the city’s finances, recruitment of new business and corporations to Calloway County and a 

significant update to the city’s solid waste utilization and disposal system.  Dr. Henley continued 

his career in the Kentucky General Assembly, serving as Kentucky State Representative for the 

5th House District from 2002 to 2013 where he supported the University, capital projects, 

appropriated funding and many other initiatives. 

 



 
 

Dr. Henley was born on August 25, 1935, in Hickory Valley, Tennessee, but lived with relatives 

in Calloway County upon the tragic death of his mother, Clotele (McReynolds), during 

childbirth.  He graduated from the Murray Training School in 1954 and then enlisted in the 

United States Air Force, serving from 1954 to 1958 with the title of Personnel Sergeant Major 

62nd Air Rescue Squadron and Auditor for the 8th Air Rescue Group.  After his military service, 

Dr. Henley received his B.S. in Chemistry, Physics and Mathematics from Murray State in 1961.  

He later received his Master of Business Administration from Murray State University in 1990. 

After his graduation in 1961, he applied and was accepted into the prestigious Physical 

Chemistry and Physics Ph.D. program at the University of Mississippi and graduated in 1964.  

He immediately started his tenure as Professor at Murray State University.  He enjoyed the 

reputation of being a challenging Professor but was also praised by many Murray State 

University Presidents for instilling a forward-thinking, revenue-focused model within the 

Department of Chemistry.  He was an active recruiter and traveled much of the Commonwealth 

and nearby states, inspiring future Murray State University students.  He was even known to 

travel the halls of the Capitol in Frankfort to recruit the children of legislators and staffers to 

Murray State during his tenure as Kentucky State Representative.  

 

Dr. Henley’s success as a businessman is noteworthy as well.  He created HenleyCorp, a private 

corporation that has business dealings throughout the Commonwealth of Kentucky and the state 

of Florida, since 1967.  He also purchased shares and became the Financial Advisor to the 

Murray Industrial Warehouse, Inc., which still operates to this day.  He has served on numerous 

Boards and Commissions throughout his career.  He was one of the original founders of the 

Murray-Calloway County Economic Development Corporation, served on the Murray-Calloway 

County Chamber of Commerce and was a member for nearly 20 years on the Purchase Area 

Development District Board of Directors.  His most recent service was on the Governor’s 

Postsecondary Education Nominating Committee. 

 

Melvin and Rita have been generous supporters of two scholarship endowments at Murray State 

University.  They funded the Melvin and Rita Henley Scholarship Endowment in 1996 and the 

Melvin Brent Henley Murray Training School Scholarship Endowment in 2003.  They have also 

been supporters in many other ways since 1995.  In appreciation of their recent commitment of a 

major estate gift and their many years of continued support to Murray State University, approval 

of the naming of the “Dr. Melvin and Rita Henley Lecture Hall” to be commemorated with a 

Dedication and signage located on the first floor of the Jones Hall Chemistry Building, Room 

1212, is being recommended. 

 

On behalf of the Marketing and Community Engagement Committee, Regent Belcher moved 

that the Board of Regents, upon the recommendation of the President of the University and the 

Committee on Naming of Campus Facilities, Programs and Activities, approve the naming of the 

Dr. Melvin and Rita Henley Lecture Hall, located in Room 1212 on the first floor of the Jones 

Hall Chemistry Building, to be commemorated with a Dedication and signage in appreciation of 

a recent commitment and many years of continued support to Murray State.  Regent Hawkins 

seconded and the motion carried. 

 

Full Board Action – Naming Opportunity – Dr. Melvin and Rita Henley Lecture Hall – 

Chemistry Building, Jesse D. Jones College of Science, Engineering and Technology, 

approved 

 

On behalf of the Marketing and Community Engagement Committee, Regent Ovey moved that 

the Board of Regents, upon the recommendation of the President of the University and the 

Committee on Naming of Campus Facilities, Programs and Activities, approve the naming of the 

Dr. Melvin and Rita Henley Lecture Hall, located in Room 1212 on the first floor of the Jones 

Hall Chemistry Building, to be commemorated with a Dedication and signage in appreciation of 

a recent commitment and many years of continued support to Murray State.  Regent Shemberger 

seconded and the motion carried. 

 

Gifts-in-Kind 

 

Dr. Robert L Jackson Presidential Portrait – University Libraries – Jackson Hall, received, 

accepted and approved 

 



 
 

Dr. Bernot reported that the Board of Regents is being asked to receive, accept and approve the 

gift of a Presidential Portrait (30” x 40” oil painting) by Artist Connie Erickson and framed by 

Fred Thomas to the University Libraries at Murray State University.  This portrait will be 

displayed in a prominent location in Pogue Library and later moved to Jackson Hall at Murray 

State University. 

 

On behalf of the Marketing and Community Engagement Committee, Regent Wilson moved that 

the Board of Regents, upon the recommendation of the President of the University, receive, 

accept and approve the donation of a 30” x 40” Presidential Portrait valued at $9,980 from Dr. 

Robert and Karen Jackson of Murray, Kentucky.  Regent Belcher seconded and the motion 

carried. 

 

Full Board Action – Dr. Robert L Jackson Presidential Portrait – University Libraries – 

Jackson Hall, received, accepted and approved 

 

On behalf of the Marketing and Community Engagement Committee, Regent Ovey moved that 

the Board of Regents, upon the recommendation of the President of the University, receive, 

accept and approve the donation of a 30” x 40” Presidential Portrait valued at $9,980 from Dr. 

Robert and Karen Jackson of Murray, Kentucky.  Vice Chair Fitch seconded and the motion 

carried. 

 

9,972 New and Used CDs – Department of Music and WKMS-FM Radio Station, received, 

accepted and approved 

 

Dr. Bernot reported that the Board is being asked to receive, accept and approve the gift of 9,972 

new and used CDs for the Music Department and WKMS-FM Radio Station at Murray State 

University.  The remaining CDs will go to Procurement Services to sell as a lot. 

 

On behalf of the Marketing and Community Engagement Committee, Regent Wilson moved that 

the Board of Regents, upon the recommendation of the President of the University, receive, 

accept and approve the donation of 9,972 CDs valued at $19,944 from the Estate of Claude 

Petrie, Jr., Hopkinsville, Kentucky, for use by the Department of Music and WKMS-FM Radio 

Station.  Regent Hawkins seconded and the motion carried. 

 

Full Board Action – 9,972 New and Used CDs – Department of Music and WKMS-FM 

Radio Station, received, accepted and approved 

 

On behalf of the Marketing and Community Engagement Committee, Regent Ovey moved that 

the Board of Regents, upon the recommendation of the President of the University, receive, 

accept and approve the donation of 9,972 CDs valued at $19,944 from the Estate of Claude 

Petrie, Jr., Hopkinsville, Kentucky, for use by the Department of Music and WKMS-FM Radio 

Station.  Vice Chair Fitch seconded and the motion carried. 

 

Wheels Up Air Travel – Department of Athletics, received, accepted and approved 

 

Dr. Bernot reported that the Board of Regents is being asked to accept the gift of air travel, via 

Wheels Up, for Murray State University’s new Men’s Basketball Coach, Ryan Miller, and family 

to attend a March 27, 2025, Press Conference at Murray State University. 

 

On behalf of the Marketing and Community Engagement Committee, Regent Wilson moved that 

the Board of Regents, upon the recommendation of the President of the University, receive, 

accept and approve the donation of air travel for the new Men’s Basketball Coach, Ryan Miller, 

and family to travel to Murray State.  The gift was donated by Robbie Rudolph, Rudolph’s Inc. 

of Murray, Kentucky.  Regent Belcher seconded and the motion carried. 

  

Full Board Action – Wheels Up Air Travel – Department of Athletics, received, accepted 

and approved 

 

On behalf of the Marketing and Community Engagement Committee, Regent Ovey moved that 

the Board of Regents, upon the recommendation of the President of the University, receive, 

accept and approve the donation of air travel for Murray State’s new Men’s Basketball Coach, 



 
 

Ryan Miller, and family to travel to Murray State.  The gift was donated by Robbie Rudolph, 

Rudolph’s Inc. of Murray, Kentucky.  Regent Meinschein seconded and the motion carried. 

 

Adjournment 

 

The Marketing and Community Engagement Committee adjourned at 12 noon. 

 

2025-26 Faculty Promotion Recommendations, approved 
 

Provost Todd reported that the faculty listed below have been recommended for promotion to the 

respective rank, effective with the 2025-26 academic year.   

 

Promotion to Associate Professor 

Tamara Feinstein History 

Olga Koulisis History 

John Stemke Music 

Megan St. Peters Psychology 

Faris Sahawneh School of Engineering 

Kevin Wells Agricultural Science 

Thomas Powell Animal and Equine Science 

Jennifer Rogers Nursing 

Candace Alvey Occupational Therapy 

Promotion to Professor 

Matthew Tennyson Computer Science and Information Systems 

Christopher Craig Management, Marketing and Business Administration 

Janice Super Management, Marketing and Business Administration 

Katherine Hancock Criminal Justice and Social Work 

Timothy Martin Art and Design 

Andrew Black English and Philosophy 

Tanya Romero-Gonzalez Global Languages and Theatre Arts 

Todd French Music 

Michael Bordieri Psychology 

Amanda Joyce Psychology 

Sean Rife Psychology 

Joshua Ridley School of Engineering 

Laura Hoffman Veterinary Technology and Pre-Veterinary Medicine 

Nancy Armstrong Nursing 

 

Chair Owens indicated the Board would like to congratulate each and every one of these individuals.  

Regent Shemberger reported she is proud of these faculty members as this represents a major milestone 

in a faculty member’s career.  The process is not for the faint of heart and requires a great deal of time 

and perseverance.   

 

Regent Ovey moved that the Board of Regents, upon the recommendation of the President of the 

University, approve the above-named faculty for promotion, effective with the 2025-26 contracts.  Vice 

Chair Fitch seconded and the roll was called with the following voting:  Dr. Belcher, yes; Dr. Fitch, yes; 

Mr. Hawkins, yes; Dr. Meinschein, yes; Mr. Ovey, yes; Dr. Price, yes; Mrs. Roark, yes; Dr. 

Shemberger, yes (approves promotion levels but abstains with regard to salary); Dr. Wilson, yes and 

Mr. Owens, yes.  The motion carried unanimously. 
 

2025-26 Faculty Tenure Recommendations, approved 

 

President Jackson reported that the greatest milestone is for those faculty members who receive 

tenure.  Provost Todd reported that the faculty listed below are recommended for the granting of 

tenure, effective with the 2025-26 academic year.   

 

 Tamara Feinstein ................................................................................ History 

 Jennifer Gaylord ................................. Center for Communication Disorders 

 Olga Koulisis ....................................................................................... History 

 Christopher Lennon ....................................................... Biological Sciences 

 Thomas Powell ................................................... Animal and Equine Science 



 
 

 Jennifer Rogers .................................................................................. Nursing 

 Faris Sahawneh ........................................................... School of Engineering 

 Megan St. Peters .......................................................................... Psychology 

 John Stemke .......................................................................................... Music 

 Kevin Wells .................................................................... Agricultural Science 

 Jeffrey Young ................................................................. Agricultural Science 

 

Regent Shemberger moved that the Board of Regents, upon the recommendation of the President 

of the University, award tenure to the above-named faculty, effective with the 2025-26 contracts.  

Regent Wilson seconded and the roll was called with the following voting:  Dr. Belcher, yes; Dr. Fitch, 

yes; Mr. Hawkins, yes; Dr. Meinschein, yes; Mr. Ovey, yes; Dr. Price, yes; Mrs. Roark, yes; Dr. 

Shemberger, yes; Dr. Wilson, yes and Mr. Owens, yes.  The motion carried unanimously.   

 

Personnel Changes 

 

General Counsel Appointment – Robert L. Miller, reaffirmed 

 

President Jackson reported that the Board of Regents approved the appointment of Mr. Robert L. 

Miller as Murray State University’s new General Counsel at the Quarterly Meeting on March 9, 

2018.  As a result of approval of the Delegation of Authority (Item #14) at the March 12, 2014, 

Quarterly Board of Regents Meeting and last reviewed and reaffirmed at the September 13, 

2024, Quarterly Meeting, the Board is responsible for the appointment of the University’s 

external auditors, its General Counsel and the Internal Auditor. 

 

Regent Roark moved that the Board of Regents, upon the recommendation of the President of the 

University, reaffirm the appointment of Mr. Robert L. Miller as General Counsel for fiscal year 

2025-26 at an annual salary of $161,112  (2024-25 salary), plus any 2025-26 salary increases 

approved for all University employees, effective July 1, 2025.  Vice Chair Fitch seconded and 

the motion carried. 

 

Internal Auditor Appointment – Annie Dukes, reaffirmed 

 

President Jackson reported that Ms. Annie Dukes has served as University Internal Auditor since 

October 1, 2024.  As a result of approval of the Delegation of Authority (Item #14) at the March 

12, 2014, Quarterly Board of Regents Meeting and last reviewed and reaffirmed at the 

September 13, 2024, Quarterly Meeting, the Board is responsible for the appointment of the 

University’s external auditors, its General Counsel and the Internal Auditor. 

 

Vice Chair Fitch moved that the Board of Regents, upon the recommendation of the President of 

the University, reaffirm Ms. Annie Dukes as Internal Auditor for fiscal year 2025-26 at an 

annual salary of $71,000 (2024-25 salary), plus any 2025-26 salary increases approved for all 

University employees, effective July 1, 2025.  Regent Ovey seconded and the motion carried. 

 

Policy Changes/Revisions 

 

Board of Regents Policy Manual Section 2.2 – Recognition of Rights Revision (final reading), 

approved 

 

President Jackson reported that earlier this year, the Legislature of the Commonwealth of 

Kentucky enacted House Bill 4.  This law creates, among other things, a new section of 

Kentucky Revised Statute Chapter 164 requiring universities to adopt a policy on viewpoint 

neutrality.  The revision to Board of Regents Policy Manual Section 2.2 – Recognition of Rights 

being presented today will meet the House Bill 4 requirement. 

 

General Counsel Miller reported that the University is required by House Bill 4 (no statutory 

number has been assigned yet) to expand the rights that are observed for faculty, staff and 

students to prevent discrimination based on viewpoint or political affiliation.  Included in this 

change is a statement that allows the Board and the administration to express their views. 

 

Vice Chair Fitch moved that the Board of Regents, upon the recommendation of the President of 

the University, approve the revised Board of Regents Policy Manual Section 2.2 – Recognition of 

Rights as required by Kentucky House Bill 4 enacted during the 2025 Regular Session and 



 
 

further, the Board waives any requirement of a second reading in order to be in timely 

compliance with state statute.  Regent Belcher seconded and the motion carried. 

 

(See Attachment #10) 

 

Board of Regents Policy Manual Section 2.20 – Affirmative Action Revision (final reading), 

approved 

 

President Jackson reported that earlier this year, the Legislature of the Commonwealth of 

Kentucky enacted House Bill 4.  This law states that, unless an exception applies, “An institution 

shall not: …provide any differential treatment or benefits to an individual, including a candidate 

or applicant for employment, promotion, contract, contract renewal, or admission, on the basis of 

the individual's religion, race, sex, color, or national origin….”  Earlier this year, the President of 

the United States issued Executive Order #14173 which revoked Executive Order #11246 (which 

required affirmative action for federal contractors).  If it had not been revoked, Executive Order 

#11246 would have provided an exception to House Bill 4.   

 

General Counsel Miller reported that in light of the state and federal changes in this area of the 

law almost daily and because it is timely to revise this policy to make it consistent with 

operational needs and practices, the revisions being presented today are recommended.  

Operationally, the University will continue to maintain and implement all Affirmative Action 

plans provided by law.  House Bill 4 prevents any differential treatment based on race, sex, 

religion, national origin or color.  Changes have been recommended by Executive Director Duffy 

and her staff to comply with House Bill 4.  This does not mean that these efforts are ceasing.  It 

just means the University’s policies are being brought into compliance with House Bill 4 which 

contains an exception that reads, “you must make these changes unless another law requires you 

to do ‘x’.”  Prior to the revocation of Executive Order #11246 which was signed in 1965, this 

was the founding document of affirmative action and required federal contractors to abide by 

those principles.  Prior to its revocation in January 2025, that would have allowed the University 

to be in compliance with House Bill 4.  The fact is it was revoked earlier this year so that same 

marker does not exist which necessitated these changes.   

 

Vice Chair Fitch moved that the Board of Regents, upon the recommendation of the President of 

the University, approve revised Board of Regents Policy Manual Section 2.20 – Affirmative 

Action and the Board waives any requirement of a second reading in order to comply with the 

statute.  Regent Ovey seconded and the motion carried. 

 

(See Attachment #11) 

 

Board of Regents Statement of Compliance with Kentucky House Bill 4, certified 

 

President Jackson reported that earlier this year, the Legislature of the Commonwealth of 

Kentucky enacted House Bill 4. 

 

General Counsel Miller reported that this law requires, among other things, that the Board of 

Regents ensures compliance with Section 2 and Section 15 of House Bill 4 by June 30, 2025.  

This agenda item says to the Board’s knowledge, to the best of its ability, what has been reported 

to the Board, it is resting on that to determine the University is in compliance with House Bill 4 

and if anything is brought to the Board’s attention it will speedily attempt to remedy that shortly. 

 

Accordingly, Section 2 states that an institution shall not on the basis of an individual’s religion, 

race, sex, color or national origin: 

 

• Provide differential treatment or benefits to such an individual; 

• Discriminate in student admissions; 

• Impose scholarship criteria or restrictions in new or renewed scholarship agreements; 

• Prioritize or provide preferential treatment for vendors, contracts or other transactions; or 

• Make student housing assignments except when necessary to maintain separate living 

facilities based on sex, or when necessary to provide need-based access to housing 

facilities during breaks. 

 

Section 2 of House Bill 4 also prohibits: 



 
 

 

• Investigating a bias incident unless authorized by the institution’s General Counsel; 

• Holding a hearing or disciplinary proceeding on a bias incident unless authorized by the 

institution’s General Counsel; 

• Expending any resources to maintain a DEI office, to employ a DEI officer, to provide or 

otherwise fund DEI training; or to establish or maintain a DEI initiative; 

• Requiring any student to enroll or complete an academic course where the primary 

purpose is to indoctrinate participants with a discriminatory concept; 

• Requiring or incentivizing students, faculty or staff to attend DEI training. 

 

Section 2 of House Bill 4 also lists 20 instances to which the law does not apply or affect 

including (not an exhaustive list): 

 

• Rights secured by the First Amendment; 

• Academic course content or instruction; 

• Academic freedom matters; 

• Religious freedom matters; 

• Freedom of expression of student newspapers; 

 

Section 15 of House Bill 4 requires the Board to: 

 

• Eliminate any and all diversity, equity and inclusion initiatives, including but not limited 

to any scholarship criteria, living-learning programs, student services, community 

services or other initiative designed to promote a discriminatory concept or to provide 

differential treatment or benefits to an individual on the basis of race, sex, color or 

national origin; 

• Eliminate all diversity, equity and inclusion trainings; 

• Eliminate all diversity, equity and inclusion offices; and 

• Terminate all diversity, equity and inclusion officer positions. 

 

Regent Shemberger reminded the Board that Section 2 of House Bill 4 lists 20 instances to which 

the law does not apply, including academic freedom matters, freedom of expression for student 

newspapers and academic course content or instruction. 

 

Vice Chair Fitch moved that the Board of Regents, upon the recommendation of the President of 

the University and based on the information presented to the Board, certifies that to the best of its 

knowledge Murray State University complies with Section 2 and Section 15 of Kentucky House 

Bill 4 enacted during the 2025 Regular Session, and further states in the event a matter of 

noncompliance being brought to its attention that it will discuss this with the University 

President in order to ensure prompt compliance.  Regent Ovey seconded and the motion carried. 

 

Board of Regents Policy Manual Section 2.19 – Debts:  Collection/Write-Off Revision (final 

reading), approved 

 

President Jackson reported that Murray State is an outlier in terms of policies related to the 

collection of bad debt and student debt.  In the past few years, the Commonwealth of Kentucky 

has collected these debts on the University’s behalf.  A few weeks ago, Murray State was 

notified that service would cease and the state would no longer collect these debts on behalf of 

the universities.  This required a policy and procedures to be put in place so this process can be 

restarted.   

 

Senior Vice President Dudley reported that the proposed recommendation revises Policy 2.19 in 

Section 2 of the Board of Regents Policy Manual to streamline the policy and include a 

comprehensive late fee.  The proposed revisions to the policy define the protocols for current 

student accounts receivables and non-student accounts receivables.  The proposed changes also 

reflect the implementation of a late fee for both current student and non-student accounts 

receivable when not paid by the due date.  The current policy only imposes a late fee when a 

student is late for a single plan payment.  However, only approximately 6 percent of Murray 

State students enroll in a payment plan.  Of the total number of students that do not sign up for a 

payment plan, approximately 70 percent are not paying their accounts by the due date.  In an 

effort to encourage the timely payment of accounts, a late fee is being implemented with the 



 
 

revision of the policy.  The original policy and the proposed policy were presented to the Board.  

In order to implement the revisions to the policy effective July 1, 2025, approval is being 

requested with only one reading.  This process will be housed and managed by Student Financial 

Services, with oversight provided by Assistant Vice President Cain.  They will be hiring 

additional infrastructure to help Murray State with implementation of the changes contained in 

the policy being submitted for Board approval. 

 

Regent Shemberger moved that the Board of Regents, upon the recommendation of the President 

of the University, approve the revisions to the Board of Regents Policy Manual Section 2.19 – 

Debts:  Collection/Write-Off as presented, effective July 1, 2025.  Vice Chair Fitch seconded and 

the motion carried. 

 

(See Attachment #12) 

 
Supplemental Materials, received 

 

President Jackson reported that supplemental materials were included in the eBoard book as 

follows:  “Good News” Report (Spring 2025); Quarterly Branding, Marketing and 

Communication Report (January – March 2025) and Sponsored Programs – Grants and Contracts 

Report – Awards by College/Department, Awards by Funding Source and Submissions by 

Funding Source.  The Litigation Status Report prepared by General Counsel Miller was provided 

in a separate, confidential eBoard book.  These reports were provided for informational purposes 

only and required no Board action. 

 

Adjournment 

 

The Quarterly and Committee Meetings of the Board of Regents adjourned for lunch at 12:20 

p.m. 

 

Reconvene 

 

Chair Owens reconvened the Quarterly and Committee Meetings of the Board of Regents at 1 

p.m. 

Finance Committee 

 

Robbie Fitch – Chair 

Matthew Price 

David Meinschein 

Leon Owens 

Melony Shemberger 

 

Finance Chair Fitch called the Committee to order at 1 p.m. and reported all other members were 

present. 

 

2025-26 University Summary Budget, Executive Summary and Salary Roster, approved 

 

The Board was presented with an Executive Summary which included information for overall 

revenues and expenditures, with attachments, for the 2025-26 Budget.  Also provided to the 

Board was a copy of the Summary Budget and Budget Salary Roster.  Vice Chair Fitch reported 

that the total budget between the Education and General, Auxiliary and Restricted funds is up 

about 6 percent and just under $185 million, with a $2 million contingency in place.  The budget 

includes a cost-of-living adjustment of 2 percent for employees across-the-board.  Some salary 

adjustments were higher than others based on results from the Evergreen Study.  A shared 

governance advisory committee began undertaking this work in March 2023 and was comprised 

of faculty, staff and administrators.  The recommendations which arose from the Compensation 

Review Plan were unanimously endorsed by the committee.  The budget also includes funding 

for Phase II of the Evergreen Study. 

 

Vice President Dudley presented a PowerPoint with the following highlights: 
➢ General state appropriations remained flat at $44.6 million in the budget being presented today and 

this has been the case for some number of years.  A performance funding increase of $309,000 (7 

percent) is included in the budget.  This represents the only increase for appropriations this year 



 
 

besides debt service.  Murray State received the highest performance funding increase this year of any 

comprehensive university.  In this cycle, only two comprehensive universities increased while the rest 

lost performance funding dollars. 

➢ The budget includes a 2 percent cost-of-living (COLA) adjustment for all employees hired before 

April 1, 2025, per University policy, and represents a $1.4 million investment.  Individuals who 

started at the University after April 1 are not eligible for the COLA increase to their base salaries for 

this coming year.  

➢ This represents the second year of the compensation review process which has been funded for 

faculty and staff.  The salary and benefits portion of this work is approximately $870,000 but the total 

cost for the compensation plan is $3.7 million with increases ranging from zero to 15 percent.  Fiscal 

Year 2025 implementation (one-third) represents approximately $1.1 million and Fiscal Year 2026 

implementation will be one-third (approximately $1.1 million).  Fiscal Year 2027 will be the third 

year of the compensation review process and discussion will need to occur with regard to how this 

last phase is handled. 

➢ This year the compensation review process included a study of academic leadership stipends, 

primarily for Chairs, and a similar process was followed as what was used for Phase I work.  The 

recommendation for this first year is being implemented and this work will likely be based on a three-

year cycle.  The first year represents a 33 1/3 increase for Chair stipends ranging from zero to 15 

percent.  Approximately one-third or $60,000 will be implemented in the current budget.  The Chairs 

actually received the compensation review increase on their professorial or academic portion last 

year. 

➢ There is no decrease in benefit level although there was an increase in funding added to the budget.  

No changes are being made to the health plan for employees. 

➢ The budget includes an increase this year in terms of the faculty promotion amount.  Faculty 

promotions went up $1,000.  Assistant to Associate Professor promotions increased to $4,000 (33 

percent increase).  Associate to Professor promotions increased to $7,000 (17 percent).  These 

increases are for promotions granted after July 1, 2025. 

➢ The annual salary included in the budget this year for all filled Full-Time Equivalencies (FTEs) is 

$65,323.  The average increase for these FTEs is $3,173 (5.2 percent).  The total average salary 

increase over the past three years is 11.87 percent.  This includes COLA, compensation review, 

faculty promotions and other adjustments that might occur to individual positions.   

➢ In terms of tuition and mandatory fees and compensation, scholarships/discounts increased by $4.2 

million ($52 million total).  This represents the third year of the new scholarship model and there is 

one remaining year to fund.  When the increase in scholarships of $4.2 million is offset against gross 

tuition, this amounts to a net tuition increase of $1.8 million.  These monies go into the General Fund 

to help pay for COLA, compensation review and other priority increases. 

➢ As approved by the CPE, Murray State’s tuition increase is $420 annually for Fiscal Year 2026 for 

resident undergraduate students and will be $210 annually for Fiscal Year 2027.  The CPE approved a 

two-year increase maximum of 6.4 percent ($630/annual fall and spring for Murray State).  Murray 

State’s five-year average annual increase for tuition and mandatory fees is 1.94 percent.  A graphic 

was provided comparing Murray State’s gross tuition and mandatory fees to other Kentucky public 

universities.  Murray State is the third lowest university in terms of cost if the other institutions 

increase tuition at the maximum amount.  This does include Special Use Fees from the CPE and 

Asset Preservation Fees.  Murray State does not currently have Special Use Fees. 

➢ The budget includes funding to increase the student worker minimum rate from $8 per hour to $8.50 

per hour.  This includes Resident Advisors in Residence Life. 

➢ A late fee of 1.5 percent monthly on the past due balance and a $50/flat monthly rate will be added to 

the Debt Collection Policy because currently Murray State is an outlier in this area.  No late fees are 

assessed if payments are made by the due dates. 

➢ The second year of funding of the telehealth plan for mental health counseling (TimelyCare 

implemented last year) is also included in the budget.  The telehealth plan is being implemented using 

a three-year model.  The process is currently underway to hire an additional Mental Health Counselor.  

➢ The budget includes technology enhancements for student-focused areas, funded with a Technology 

Fee increase of $100 per semester.  This will allow for significant enhancements to be made in terms 

of improvements relative to email, data system security and Wi-Fi. 

➢ A new pilot rate structure for the online RN to BSN Nursing Program is included in the budget.  The 

introductory rate program cost for students will be $10,400 for 30 hours of instruction, making it 

much more comparable to what is being charged by competitors. 

➢ Added funding for a Student Health Clinic with Murray-Calloway County Hospital and Murray 

Medical Associates is included in the budget, as is funding to begin construction of the new Learning 

Commons/Residence Hall project. 

➢ Fixed costs have been funded as fully as possible based on estimations. 

➢ The $2 million contingency has been retained in the budget and a property insurance deductible fund 

has been created and funded so departments are not solely responsible for this cost.  Funding for the 

leases for the docking stations discussed earlier for emergency power for RH White and Regents 

halls, in addition to the CFSB Center, is also included. 

 



 
 

President Jackson reported that the University has in place a shared governance group – the 

Budget Advisory Committee.  The Committee is comprised of students, faculty, staff and 

administrators.  The group met a number of times after January 1, 2025, and a Town Hall 

meeting was held where the budget information was presented in detail to all who attended.  

Appreciation was expressed to Staff Congress, Faculty Senate, the Student Government 

Association and everyone who has participated in the budget process.  Senior Vice President 

Dudley expressed appreciation to the Vice Presidents and their staffs, the Deans, Human 

Resources, Accounting and Financial Services and others who spend countless hours developing 

a balanced budget. 

 

On behalf of the Finance Committee, Regent Shemberger moved that the Board of Regents, upon 

the recommendation of the President of the University, approve the 2025-26 University 

Summary Budget, Executive Summary and Salary Roster as presented.  Regent Price seconded 

and the motion carried. 

 

Full Board Action – 2025-26 University Summary Budget, Executive Summary and Salary 

Roster, approved 

 

On behalf of the Finance Committee, Vice Chair Fitch moved that the Board of Regents, upon 

the recommendation of the President of the University, approve the attached 2025-26 

University Summary Budget, Executive Summary and Salary Roster.  Regent Belcher 

seconded and the roll was called with the following voting: Dr. Belcher, yes; Dr. Fitch, yes; 

Mr. Hawkins, yes; Dr. Meinschein, yes; Mr. Ovey, yes; Dr. Price, yes; Mrs. Roark, yes; Dr. 

Shemberger, yes; Dr. Wilson, yes and Mr. Owens, yes.  The motion carried unanimously. 

 

(See Attachments #13, #14 and #15) 

 

Authorization for Issuance of General Receipts Bonds, 2026 Series A, approved 

 

Vice Chair Fitch reported that on December 13, 2024, the Board of Regents approved the 

Program Statement for the CFSB Center Seating and Club Space Project which included the 

issuance of university bonds to finance the project with the bond repayment to be made through 

private fundraising (cash gifts and formal pledge commitments).  This desired renovation is 

expected to include altering the lower bowl by creating a permanent structure on all sides of the 

venue with the exception of the student section (West end), keeping that area moveable for 

concerts, Commencement, etc.  Within the scope of the project, improved seating will be 

installed with the desire to locate seats closer to the court for a more intimate environment, as 

well as improving ADA accessibility and adding premium seating options.  The addition of a 

Club Space under the seating structure would enhance the fan experience and deliver premium 

services for fans and spectators.  Additional shelled spaces would create the possibility for future 

expansion areas for the Athletics Department.   

 

The bids for these bonds will be reviewed by University administrators and counsel, the Bond 

Financial Advisor (Baird), the Bond Attorney (Dinsmore & Shohl), and the Commonwealth of 

Kentucky’s Office of Financial Management.  Again, the sources for repayment will be fully-

executed pledge documents and designated cash on hand by October 1, 2025.  The bonds are 

expected to sell in January 2026 and taking into consideration the best timing considering market 

conditions, but before the actual project begins.   

 

On behalf of the Finance Committee, Regent Price moved that the Board of Regents, upon the 

recommendation of the President of the University, adopt the revised Resolution providing for 

the authorization, issuance and sale of no more than $15,000,000 and no more than a 20-year 

term in General Receipts Bonds, 2026 Series A as presented.  Regent Shemberger seconded and 

the motion carried. 

 

Full Board Action – Authorization for Issuance of General Receipts Bonds, 2026 Series A, 

approved 

 

On behalf of the Finance Committee, Vice Chair Fitch moved that the Board of Regents, upon 

the recommendation of the President of the University, adopt the attached revised Resolution 

providing for the authorization, issuance and sale of no more than $15,000,000 and no more 

than a 20-year term in General Receipts Bonds, 2026 Series A.  Regent Ovey seconded and the 



 
 

roll was called with the following voting:  Dr. Belcher, yes; Dr. Fitch, yes; Mr. Hawkins, yes; 

Dr. Meinschein, yes; Mr. Ovey, yes; Dr. Price, yes; Mrs. Roark, yes; Dr. Shemberger, yes; Dr. 

Wilson, yes and Mr. Owens, yes.  The motion carried unanimously. 

 

(See Attachments #16) 

 

Use of Reserves:  RH White Hall and Regents Hall Emergency Back-Up Power Docking 

Station, authorized 

 

Vice Chair Fitch reported that White and Regents halls are situated on the South side of Chestnut 

Street at the eastern edge of the main Murray State University campus.  The location of these two 

buildings and their respective electrical infrastructure positions them at the end of a run making 

them somewhat isolated from the main Housing electrical circuit.  This circuit is served by the 

large auxiliary generator (installed in 2010) designated for Housing and Dining, but has proven 

to be problematic in the past in terms of being able to energize through the existing circuitry.  

Both White and Regent halls have received numerous renovations and system upgrades but no 

major utility infrastructure projects have been completed outside of adding fire sprinkler systems 

in 1999 and upgrading the electrical distribution equipment in 2002. 

 

Facilities Management is currently working with design engineers on options to create an 

emergency docking station for rental generator(s) to be connected which would provide power to 

the buildings in the event of an emergency.  The proposed scope of this project would be to 

create a location where trailer-mounted equipment could be brought to campus, connected to the 

utility infrastructure and provide utility-grade power for both RH White Hall and Regents Hall.  

The Program Statement for this project has been presented to and approved by the Buildings and 

Grounds Committee.  The project is included in the 2026-32 Six-Year Capital Plan. 

 

On behalf of the Finance Committee, Regent Meinschein moved that the Board of Regents, upon 

the recommendation of the President of the University, authorize the use of unrestricted 

Education and General Reserves to fund the project to create an Emergency Back-Up Power 

Docking Station to accommodate White and Regents halls in the amount of $2,000,000 to be 

drawn from General Education and General Reserves as expended, but not before June 30, 2025.  

Regent Shemberger seconded and the motion carried. 

 

Full Board Action – Use of Reserves:  RH White Hall and Regents Hall Emergency Back-

Up Power Docking Station, authorized 

 

On behalf of the Finance Committee, Vice Chair Fitch moved that the Board of Regents, upon 

the recommendation of the President of the University, authorize the use of unrestricted 

Education and General Reserves to fund the project to create an Emergency Back-Up Power 

Docking Station to accommodate White and Regents halls in the amount of $2,000,000 to be 

drawn from General Education and General Reserves as expended, but not before June 30, 

2025.  Regent Shemberger seconded and the roll was called with the following voting: Dr. 

Belcher, yes; Dr. Fitch, yes; Mr. Hawkins, yes; Dr. Meinschein, yes; Mr. Ovey, yes; Dr. Price, 

yes; Mrs. Roark, yes; Dr. Shemberger, yes; Dr. Wilson, yes and Mr. Owens, yes.  The motion 

carried unanimously. 

 

Projects, approved 

 

Vice Chair Fitch reported that the Delegation of Authority Item #20 states that “…Prior to 

moving forward, all projects, including price contracts related to capital projects, costing over 

$500,000 and up to the threshold denoted by Kentucky statute should be reviewed by the Board 

Chair and the President and a determination made in terms of those projects requiring further 

Board approval.”  The schedule listing new projects or projects with a total estimated cost of 

over $500,000 was provided to the Board. 

 

Senior Vice President Dudley reported that a subscription/license renewal for the Canvas system 

has been added to the projects listing in the amount of $1.2 million for a four-year subscription.   

 

On behalf of the Finance Committee, Regent Shemberger moved that the Board of Regents, upon 

the recommendation of the President of the University, approve the projects outlined on the 

listing as presented.  Regent Meinschein seconded and the motion carried. 



 
 

 

Full Board Action – Projects, approved 

 

On behalf of the Finance Committee, Vice Chair Fitch moved that the Board of Regents, upon 

the recommendation of the President of the University, approve the projects outlined on the 

attached listing.  Regent Shemberger seconded and the roll was called with the following 

voting:  Dr. Belcher, yes; Dr. Fitch, yes; Mr. Hawkins, yes; Dr. Meinschein, yes; Mr. Ovey, 

yes; Dr. Price, yes; Mrs. Roark, yes; Dr. Shemberger, yes; Dr. Wilson, yes and Mr. Owens, 

yes.  The motion carried unanimously. 

 

(See Attachment #17) 

 

Personal Services Contracts, approved 

 

Vice Chair Fitch reported that Item #11 of the Delegation of Authority stipulates that the Board: 

“....approve all Personal Services Contracts totaling more than $50,000.  The Board will be 

notified of all Personal Services Contracts between $10,000 and $50,000 before they are 

submitted to the Legislative Research Commission.  Upon review, individual Board members 

may request that these be held for approval at the next Board meeting.”  The contracts on the 

listing provided require approval by the Board of Regents.   

 

On behalf of the Finance Committee, Regent Shemberger moved that the Board of Regents, upon 

the recommendation of the President of the University, approve the contracts as listed in the 

document presented per requirements of the Delegation of Authority Item #11.  Regent Belcher 

seconded and the motion carried. 

 

Full Board Action – Personal Services Contracts, approved 

 

On behalf of the Finance Committee, Vice Chair Fitch moved that the Board of Regents, upon 

the recommendation of the President of the University, approve the contracts as listed in the 

attached document per requirements of the Delegation of Authority Item #11.  Regent 

Shemberger seconded and the roll was called with the following voting:  Dr. Belcher, yes; Dr. 

Fitch, yes; Mr. Hawkins, yes; Dr. Meinschein, yes; Mr. Ovey, yes; Dr. Price, yes; Mrs. Roark, 

yes; Dr. Shemberger, yes; Dr. Wilson, yes and Mr. Owens, yes.  The motion carried 

unanimously. 

 

(See Attachment #18) 

 

Adjournment 

 

The Finance Committee adjourned at 1:28 p.m. 

 

Resolutions of Appreciation 

 

Retiring Faculty and Staff, approved 

 

Provost Todd read aloud the following: 

 

BOARD OF REGENTS 

MURRAY STATE UNIVERSITY 

Resolution 

 

WHEREAS, the following faculty and staff members of Murray State University are retiring or 

have retired during the 2024-2025 year: 

 

Karen Mackey – Adolescent, Career and Special Education, 7 years 

Pat McCutchen – Political Science and Sociology, 25 years 

Michael Morgan – English and Philosophy, 34 years 

Brenda Reeves – Exercise Science, 9 years 

Roxane Riegler – Global Languages and Theatre Arts, 11 years 

Sue Robinson – Animal and Equine Science, 22 years 

Janice Thurmond – Nursing, 13 years 



 
 

Dana Todd – Nursing, 24 years 

Robert Volp – Chemistry, 42 years 

Carla Whitis – Educational Studies, Leadership and Counseling, 6 years 

David Wilbanks – Occupational Safety and Health, 8 years 

 

and 

 

Colleen Anderson – Veteran’s Affairs, 16.5 years 

Michael Black – Facilities Management, 27 years 

Sheila Bourland – Student Financial Services, 18 years 

Rita Cherry – Office of Development, 24 years 

Jeffrey Dowdy – Facilities Management, 25 years 

Debra Futrell – Curris Center, 17 years 

Gary (Mark) Goodman – Information Systems, 11.5 years 

Richard Grogan – Facilities Management, 29 years 

Cheryl Hicks – Humanities and Fine Arts, 21 years 

Karon Johnson – Office of Student Affairs, 34.5 years 

Clarence King – Breathitt Veterinary Center, 41 years 

Robert Pender – Facilities Management, 11.5 years 

Thomas Phillips – Information Systems, 27 years 

Deborah Reed – Breathitt Veterinary Center, 19.5 years 

Candace Rose – University Libraries, 25 years 

Lisa Showmaker – Procurement Services, 6 years 

James Smith – Post Office, 20 years 

Tobie Tubbs – Printing Services, 27 years 

Donna Wilson – Printing Services, 27 years 

Randall Winchester – Information Systems, 9.5 years 

 

WHEREAS, they have served Murray State University faithfully, loyally and professionally; and 

 

WHEREAS, the University is cognizant and appreciative of the vital support and services of 

these members; and  

 

WHEREAS, they have served the students of Murray State University on a daily basis with 

warmth, understanding and concern and have performed their responsibilities in a dedicated 

manner; 

 

NOW, THEREFORE, BE IT RESOLVED that the University recognize these individuals and 

their collective total of 638 years of service to Murray State University; and 

 

BE IT FURTHER RESOLVED that the Board of Regents expresses its deep and heartfelt 

appreciation to these faculty members for their loyalty and devotion to the institution and their 

contributions to the betterment of the University. 

 

 

      ______________________________ 

      Leon Owens – Chair, Board of Regents 

      June 6, 2025 

 

Regent Ovey moved that the Board of Regents approve the Resolution of Appreciation for 

Retiring Faculty and Staff as presented.  Vice Chair Fitch seconded and the motion carried.  

Chair Fitch expressed appreciation to these individuals for their many years of dedicated service. 

 

Regent Hawkins reported that the Student Government Association passed Resolutions this year 

for three very deserving individuals.  The first is for President Jackson and his wife Karen for 

their dedicated and hard work on behalf of Murray State University.  The second Resolution was 

for Faculty Regent Dr. Melony Shemberger for how well she has represented the faculty and 

pursued academic initiatives for the benefit of students.  The first two Resolutions have already 

been presented to Drs. Jackson and Shemberger.  The third Resolution for Chair Leon Owens 

was read aloud: 
 



 
 

 
 

Resolution 89-25-R7: 

RESOLUTION HONORING THE DEDICATED SERVICE AND 

LEADERSHIP OF BOARD CHAIRMAN LEON OWENS 

 

DATE: April 23rd, 2025 

 

WHEREAS: Mr. Leon Owens, a distinguished alumnus of Murray State University, 

has faithfully and honorably served on the Murray State University 

Board of Regents, including in his role as Board Chair, where he has 

exemplified strength, vision, and a deep commitment to the success of 

the institution and its students; and 

 

WHEREAS: Chair Owens has provided steady and thoughtful leadership throughout 

a critical period in Murray State’s history, helping to guide the 

University through major transitions, including changing presidential 

leadership, conference realignment, historic capital projects, and a 

global pandemic; and 

 

WHEREAS: through his service, Chair Owens helped champion the University’s 

strategic plan and vision for academic innovation, student success, and 

institutional growth, supporting efforts such as the authorization of a 

Doctorate of Veterinary Medicine, the University’s partnership with the 

University of Louisville School of Medicine, and the launch of the 

Centennial Campaign, Be Bold: Forever Blue and Gold; and 

 

WHEREAS: during his tenure, the Board under Chair Owens’ leadership secured 

legislative funding for several major campus projects, including the new 

Veterinary Sciences Building, the Cyber Education and Research 

Center, and the Learning Commons/Residence Hall, along with critical 

deferred maintenance and campus facility enhancements that will 

benefit Racers for generations to come; and 

 

WHEREAS: Chair Owens has served not only as a Regent but as a role model, 

carrying out his responsibilities with humility, professionalism, and a 

sincere passion for student opportunity and university advancement; 

therefore 

 

LET IT BE RESOLVED: that on behalf of the student body, we extend our deepest gratitude 

to Mr. Leon Owens for his outstanding leadership, service, and 

dedication to Murray State University and its students. 

 

BE IT FURTHER RESOLVED: that we honor his legacy as Board Chair with appreciation 

and admiration, knowing that his impact will be felt long after his term 

concludes, across campus and within the lives of every single student 

whose path has been made brighter by his leadership. 

 

AUTHOR: _________________________________________ 

Brendan A. Hawkins, SGA President 

 

SPONSORS:  Regent Hawkins read aloud the names of his fellow student sponsors. 

 

Chair Owens received a round of applause and a standing ovation.  Chair Owens expressed 

appreciation to the Student Government Association. 



 
 

 

Dr. Robert L Jackson – President, approved 

 

Chair Owens read aloud the following: 

 
MURRAY STATE UNIVERSITY 

BOARD OF REGENTS 

RESOLUTION OF APPRECIATION 

 

ROBERT L (BOB) JACKSON, Ed.D. 

 

WHEREAS, Dr. Robert L Jackson led a renewed focus on enrollment and retention, including a 

record Freshman class for Fall 2023 and the fourth largest Freshman class for Fall 2024, among other 

enrollment successes; and 

 

WHEREAS, he ensured access and affordability for students and families, with Murray State 

University being recognized nationally as a #1 best value by U.S. News and World Report and 

receiving multiple accolades in this area, while awarding record amounts of scholarships and need-

based aid in recent years; and 

 

WHEREAS, President Jackson helped advance many new academic initiatives with the University 

receiving its highest third-party rankings ever for academic quality while being recognized as one of 

the best values in higher education – noting quality and affordability; and 

 

WHEREAS, Dr. Jackson advanced the Institute of Engineering to the School of Engineering and 

enhanced investments and programs, along with the necessary governmental work to build a new 

$45.5 million School of Nursing and Health Professions building, Jackson Hall; and 

 

WHEREAS, he secured a record amount of funding in the 2024 Legislative Session, including the 

following:  $60 million for the construction of a Veterinary Sciences building as part of the 

University’s continued progress toward a School of Veterinary Medicine; $38 million for a new 

Learning Commons/Residence Hall; $10 million to enhance the Cybersecurity and Network 

Management program and related facilities; and $47 million for additional deferred maintenance and 

campus improvement funds; and 

 

WHEREAS, President Jackson started the process with the University of Louisville to establish a 

medical school satellite location on the Murray State main campus; and  

 

WHEREAS, Dr. Jackson enhanced Racer Athletics with record years while advancing the University 

in its transition to the Missouri Valley Conference and the Missouri Valley Football Conference to 

bring a new and enhanced prestige to Murray State University; and 

 

WHEREAS, he entered into an agreement with Sodexo to bring new, national dining options to 

the campus community and contracted with SSC Services to enhance the University’s grounds 

and custodial work; and   

 

WHEREAS, President Jackson successfully helped the University weather a 100-year pandemic with 

very difficult years of hourly and daily pivots, developing a comprehensive plan to move forward 

with no major adverse financial events, no layoffs or furloughs, nor cuts in pay or benefits; and 

 

WHEREAS, Dr. Jackson, as Chair of the Council of University Presidents for the past several years, 

worked with Dr. Aaron Thompson, Council on Postsecondary Education President, and the other 

university Presidents and legislators to appropriate millions of dollars to campuses for asset 

preservation, deferred maintenance, new facilities and campus improvements, coupled with a $12 

million bond issue at Murray State University to assist in this work and enhancing the Performance 

Funding Model, among other items; and  

 

WHEREAS, he celebrated Murray State’s Centennial in a historic manner and documented the 

University’s 100-year history with a commemorative book, The Finest Place We Know, serving as 

co-author; and 

 

WHEREAS, President Jackson led efforts to restore historic Lovett Auditorium, Wrather Hall, 

created Woods Park, completed important work on Wilson and Wells Halls and renovated the Curris 

Center, among other key campus improvements; and 

 



 
 

WHEREAS, Dr. Jackson developed a new Strategic Plan and made many positive changes to 

personnel, programs and priorities and successfully addressed Murray State’s Southern Association 

of Colleges and Schools Commission on Colleges (SACSCOC) ten-year reaffirmation, in which no 

recommendations were given by SACSCOC to Murray State; and 

 

WHEREAS, he received approvals for new student housing, developed a new Campus Master Plan 

and acquired Station 74 apartments to enhance the University’s housing options for students; and  

 

WHEREAS, President Jackson led efforts to add permanent bronze artwork to campus with Racer 

One and Dr. John W. Carr statues, with the support of generous donors; and 

 

WHEREAS, President Jackson ensured the Divine 9 Plaza would become a reality, with the support 

of generous donors; and 

 

WHEREAS, Dr. Jackson led record fundraising years, including the historic $100 million Centennial 

Campaign – Be Bold:  Forever Blue and Gold, to propel Murray State into its second century; and 

 

WHEREAS, President Jackson will retire from his current role on June 30, 2025, become President 

Emeritus and will advise the University through the transition on a full-time basis until October 31, 

2025;  

 

NOW, THEREFORE, ON THIS 6th DAY OF JUNE, TWO THOUSAND AND TWENTY-FIVE, 

BE IT RESOLVED that we mark the milestone reverently with words Robert L Jackson will hear 

again at the last milestone, “Well done, good and faithful servant.” 

 

AND BE IT FURTHER RESOLVED by the Murray State University Board of Regents that the 

recognition of the contribution and dedication of Dr. Jackson be preserved in the Minutes of the 

Board after having been read aloud and passed unanimously by the Board on this, the 6th day of June 

2025. 

 

________________________________  ______________________________

 _____________________________ 

C. Leon Owens       Robbie Fitch 

Chair, Board of Regents     Vice Chair, Board of Regents 

Regent Ovey moved that the Board of Regents approve the Resolution of Appreciation for Dr. 

Robert L Jackson, President, as presented.  Vice Chair Fitch seconded and the motion carried.   

 

President Jackson received a round of applause and a standing ovation.  Dr. Jackson indicated he 

really appreciates the kind words that were just read aloud.  He is surprised the Chair did not 

mention chicken in the Resolution, especially Chick-fil-A in the Curris Center.  He thanked the 

Board as no one does anything alone.  He certainly didn’t and had assistance from the Vice 

Presidents, administrators, faculty, staff and, especially, the students and the Board which  

approved everything that has been accomplished over the last many years.  Appreciation was 

expressed to alumni, donors and friends.  He appreciates the opportunity to lead this University 

and it represents a milestone moment for he and Karen.  He thanked Karen for her efforts on 

behalf of Murray State University, as well as his family.   

 

Brendan Hawkins – Student Regent, approved 

 

Chair Owens read aloud the following: 

 

MURRAY STATE UNIVERSITY 

BOARD OF REGENTS 

RESOLUTION OF APPRECIATION 

 

BRENDAN HAWKINS 

 
WHEREAS, Brendan Hawkins was elected by the student body of Murray State University to serve as 

President of the Student Government Association and accordingly served as the student member of the 

Murray State University Board of Regents for the 2024-25 academic year; and  

 

WHEREAS, he possesses maturity, sound judgment and strong moral values when contributing to the 

discussion on various issues that came before the Board of Regents and rendered service to the Audit and 

Compliance; Legislative and Economic Development and Marketing and Community Engagement 



 
 

committees; and   

 

WHEREAS, Brendan Hawkins has demonstrated characteristics of a keen intellect, courage, common 

sense and independent thinking throughout his term on the Board of Regents; and 

 

WHEREAS, he provided invaluable service as an engaged member of the Presidential Search Committee 

for the 15th President of Murray State University; and 

 

WHEREAS, Brendan Hawkins has served as a strong leader of the Student Government Association, 

always representing the best interests of the students of Murray State University both as a member of the 

Board of Regents, as President of the Student Government Association and in Frankfort as a member of 

the Board of Student Body Presidents for Kentucky; and  

 

WHEREAS, the Student Government Association engaged in many activities throughout the tenure of  

his leadership which benefitted all students of Murray State University, including traditional and non-

traditional students, as well as those students enrolled at the regional campuses; and 

 

WHEREAS, he is an extremely active student at Murray State University, engaging in numerous 

extracurricular activities all of which enhanced student life on campus;  

NOW, THEREFORE, BE IT RESOLVED that this Board of Regents, on behalf of the faculty, staff and 

students, extend to Brendan Hawkins sincere gratitude for outstanding service rendered to Murray State 

University and the Commonwealth of Kentucky. 

 

BE IT FURTHER RESOLVED that the Board of Regents extends to Brendan Hawkins our best wishes 

in his career endeavors and a life filled with good health and continued honorable service to his fellow 

man; and  

 

BE IT FINALLY RESOLVED by the Murray State University Board of Regents that this recognition of 

the contributions and dedication of Brendan Hawkins be preserved in the Minutes of the Board after 

having been read aloud and passed unanimously by the Board on this, the 6th day of June 2025. 

 

______________________________  ______________________________ 

C. Leon Owens     Robert L Jackson, Ed.D. 

 

Regent Shemberger moved that the Board of Regents approve the Resolution of Appreciation for 

Brendan Hawkins, Student Regent, as presented.  Regent Belcher seconded and the motion 

carried. 

 

Regent Hawkins received a round of applause and a standing ovation.  Regent Hawkins thanked 

everyone for this past year.  He knew no one coming to Murray State and it was a totally new 

experience for him.  He cannot go home often to see his family due to distance and over the past 

year the University has become his family.  Everyone on this Board means so much to him and 

he always looked forward to Board meetings and seeing and interacting with his fellow Regents.  

He is proud of all this Board has accomplished over the past year.  The Board has been able to 

push this University forward in ways that he could not even imagine past Boards have been able 

to and the sheer mass of things that will change the University moving forward are to be 

commended.  This Board welcomed him with open arms since day one and for that he is very 

grateful.  He looks forward to seeing what the Board continues to do over the course of this next 

year. 

 

Dr. Melony Shemberger – Faculty Regent, approved 

 

Chair Owens reported that he and Dr. Shemberger were sworn-in as members of this Board at 

the same time and are the two remaining Regents from that original group.  He has thoroughly 

enjoyed working with her and watching her continued great success and phenomenal work.  She 

is a phenomenal person and it has been a pleasure.  Chair Owens read aloud the following: 

 

MURRAY STATE UNIVERSITY 

BOARD OF REGENTS 

 

RESOLUTION OF APPRECIATION 

 



 
 

DR. MELONY SHEMBERGER 
 

WHEREAS, Dr. Melony Shemberger has served with distinction as the faculty representative to 

the Board of Regents of Murray State University; and 

 

WHEREAS, she was elected to this Board of Regents by her fellow faculty members in April 

2019 and re-elected in May 2022; and 

 

WHEREAS, Dr. Melony Shemberger provided leadership on the Board of Regents as Chair of 

the Academic Excellence and Scholarly Activities Committee since her tenure on the Board 

began and through membership on the Enrollment Management and Student Success Committee 

(2019 – present), Finance Committee (2021 – present) and Marketing and Community 

Engagement Committee (2019 – 2022); and 

 

WHEREAS, she served as a member of the Honorary Doctorate Committee since 2021 and 

provided an invaluable faculty perspective on the honoree selection process; and  

 

WHEREAS, Dr. Melony Shemberger provided highly-engaged and insightful input as a member 

of the Presidential Search Committee for the 15th President of Murray State University; and 

 

WHEREAS, her service often required the sacrifice of valuable time and the contribution of 

many hours of difficult work which was rendered selflessly, without reference to personal 

inconvenience; and 

 

WHEREAS, it is the earnest hope of her fellow Regents that Dr. Melony Shemberger will 

continue her valued service to Murray State University, especially as Campus Director of the 

Governor’s Scholars Program, and in future years and it is their expectation that Murray State 

faculty will continue to benefit from her thoughtful advocacy on major policy issues; 

 

NOW, THEREFORE, ON THIS 6th DAY OF JUNE, TWO THOUSAND AND TWENTY-

FIVE, BE IT RESOLVED that the Board of Regents of Murray State University expresses to 

Dr. Melony Shemberger its deep appreciation for her dedicated service to the University and 

their abiding respect and esteem for her many contributions to the Board; 

 

AND BE IT FURTHER RESOLVED by the Murray State University Board of Regents that this 

recognition of the contributions and dedication of Dr. Melony Shemberger be preserved in the 

Minutes of the Board after having been read aloud and passed unanimously by the Board on this, 

the 6th day of June 2025. 

 

        ______________________________ 

        Leon Owens -  Chair 

        Board of Regents 

 

Regent Wilson moved that the Board of Regents approve the Resolution of Appreciation for Dr. 

Melony Shemberger, Faculty Regent, as presented.  Vice Chair Fitch seconded and the motion 

carried.  Regent Shemberger received a round of applause and a standing ovation.   

 

Regent Shemberger reported that it has been a very nice experience serving on this Board.  She 

was just telling Dr. ZeRuth right before the Board reconvened that service on this Board 

represents a lot of work and many hours invested but it is so rewarding because it presents an 

opportunity to see this University in a different light.  Appreciation was expressed to President 

Jackson, Chair Owens and Secretary Hunt who is queen of everything and keeps this Board 

running.  Appreciation was expressed to the University’s Provosts and she appreciates all their 

work on behalf of the faculty.  Dr. Shemberger thanked the faculty who do so much for this 

University and have trusted her in this important seat on the Board of Regents.  She publicly 

thanked her husband, Russ.  So many hours he has seen her at the kitchen table preparing 

communications to faculty, studying up on notes on top of all her grading and everything else.  

Her husband also enjoys her service on the Board and has had so much fun getting to know 

everyone.  It has been the treat of a lifetime to serve on this Board with her fellow Regents. 

 

  



 
 

Leon Owens, Chair, Board of Regents, approved 

 

Vice Chair Fitch read aloud the following: 

 

MURRAY STATE UNIVERSITY 

BOARD OF REGENTS 

 

RESOLUTION OF APPRECIATION 

 

MR. C. LEON OWENS 

 

WHEREAS, Mr. C. Leon Owens was appointed by former Kentucky Governor of Kentucky – 

Matthew G. Bevin – to the Board of Regents of Murray State University on August 21, 2019, to 

fill the expired term of Susan Shaffer Guess; and 

 

WHEREAS, he has exemplified outstanding leadership on the Board of Regents, serving as 

Chair since July 1, 2023, and as Vice Chair from July 1, 2022 – June 30, 2023, providing 

leadership and counsel as an ex-officio member of Murray State University Foundation Board of 

Trustees since 2022 in his capacity as Vice Chair and Chair, respectively; and  

 

WHEREAS, he served as a member of the Academic Excellence and Scholarly Activities 

Committee from 2019 – 2022, the Audit and Compliance Committee since 2022 and co-Chaired 

the Buildings and Grounds Committee in 2019-20 and was a member through June 30, 2023; and 

 

WHEREAS, C. Leon Owens has served as an invaluable member of the Athletics Committee as 

Chair since 2023 and by virtue of that leadership role was National Collegiate Athletic 

Association Board Liaison; and 

 

WHEREAS, he has provided service to the Board as a member of the Finance Committee since 

2019, serving as Chair from 2020 – 2023, and served as a member of the Legislative and 

Economic Development Committee from 2019 – 2023; and 

 

WHEREAS, he has been a member of the Ad Hoc Presidential Evaluation Processes Review 

Committee since 2022, serving as Chair in 2024-25 and served as a member of the Honorary 

Doctorate Committee since 2021; and 

 

WHEREAS, he has shown unwavering commitment and transformational generosity to Murray 

State Athletics, with assistance from Swift & Staley, through their $1.75 million investment and 

the establishment of the Leon Owens Winner's Circle and Performance Center at the CFSB 

Center in 2024 to forever memorialize the impact he has made on the Racers' current and future 

student-athletes; and 

 

WHEREAS, C. Leon Owens, along with Swift & Staley, has allowed the Racers to invest in 

strategic priorities to positively benefit every student-athlete, significantly enhancing their 

facility profile and helping them grow outside of athletics competition and, in conjunction with 

Murray State Athletics, officially launch the Dennis Jackson Leadership Program in 2023, 

providing necessary tools for student-athletes in the areas of personal growth, life skills and 

professional development from recruitment through retirement to ensure participants are 

successful both within their families and in their careers; and 

 

WHEREAS, he has been a constant at sporting events, both home and away, having traveled to 

competitive events with nearly every athletic program and his unwavering support goes above 

and beyond and is felt by all Racer student-athletes who embrace the opportunity to interact with 

him on a regular basis; and  

 

WHEREAS, C. Leon Owens has served as an important advocate for the University, having 

received the Distinguished Alumnus Award in 2024 and has been involved in many initiatives 

for the improvement and advancement of the University in its efforts to serve the educational 

needs of the citizens of the Commonwealth; and 

 

WHEREAS, his leadership has been strong, inclusive and encouraging, leading to a cohesive, 

dynamic and forward-looking Board; and  



 
 

 

WHEREAS, his service has often required the sacrifice of valuable time and the contribution of 

many hours of difficult work which was rendered selflessly, without reference to personal 

inconvenience, without a personal agenda and always for the public good; 

 

NOW, THEREFORE, ON THIS 6th DAY OF JUNE, TWO THOUSAND AND TWENTY- 

FIVE, BE IT RESOLVED that we mark this milestone reverently with words C. Leon Owens 

will hear again at the last milestone, “Well done, good and faithful servant.” 

 

AND BE IT FURTHER RESOLVED by the Murray State University Board of Regents that this 

recognition of the contributions and dedication of C. Leon Owens be preserved in the Minutes of 

the Board after having been read aloud and passed unanimously by the Board on this, the 6th day 

of June 2025. 

        ______________________________

        Robbie Fitch – Vice Chair 

        Board of Regents 

 

Chair Owens received a round of applause and a standing ovation. 

 

Regent Roark moved that the Board of Regents approve the Resolution of Appreciation for Leon 

Owens, Chair, as presented.  Regent Ovey seconded and the motion carried. 

 

Chair Owens said he views his service on the Board of Regents of Murray State University as 

“the call.”  One day he received a call from Dr. Jackson and they had not had the chance to see 

one another in a while.  President Jackson asked him to consider serving on the Murray State 

University Board of Regents.  Chair Owens did not think this would happen but he submitted the 

required paperwork anyway, at President Jackson’s request.  He then received a call from “the 

heavy,” also known as the Provost.  He did eventually receive a call from the Governor’s Office 

requesting his service on the MSU Board.  After three months on the Board, it was indicated to 

him that he might not be able to continue to serve due to political affiliation misalignment.  At 

that point, the Chair of the Board at that time – Mr. Dan Kemp – did a selfless act.  He actually 

retired from service early in order for Chair Owens to be able to stay on the Board.  Chair Kemp 

is appreciated so much for his willingness to do this.   

 

The work of this governing body is all about relationships within the inner circle of the Board 

itself but also throughout this entire room.  Each person has touched him in a special way and he 

appreciates each and every one.  His daughter and granddaughter were supposed to be in 

attendance today and will be upset they missed this moment.  His wife, Janet, was also unable to 

be here today due to her job as a nurse.   

 

Appreciation was expressed to Chair Kemp, Chair Jerry Rhoads, Chair Eric Crigler and Chair 

Don Tharpe.  Those individuals were fine Chairs of this Board who loved the University and 

each one of them brought something special to the Board that was of benefit.  Chair Owens also 

had the opportunity to work with Regents Lisa Rudolph, Sharon Green and Virginia Gray and 

they all brought something special to the Board as well.  The late Phil Schooley, Staff Regent, 

embraced Chair Owens, just like Dr. Shemberger did, from the very start when he first joined the 

Board.  The first communication all new Regents receive is from Secretary Hunt.  She makes 

you feel more than welcome and does anything and everything to ensure that you feel 

comfortable.  For the last two years being able to work with Miss Jill has shown she is more than 

a rock star.  She is the glue that keeps this Board work progressing and all love and appreciate 

her for that.  She is just phenomenal and he cannot say enough about being able to work with 

her. 

 

From a student perspective, he has served with many Student Regents, including Trey Book, 

Warren Norman, Ian Puckett, Ellie McGowan and Brendan Hawkins.  These individuals have 

exemplified the best in what a student should be and what a young, professional leader should be 

and they are appreciated.   

 

His service on the Murray State University Board of Regents has been great and he has 

thoroughly enjoyed it.  It has been of the highest honor.  He and President Jackson will both 

remain in a position to provide counsel if needed.  They both love Murray State and the people 

associated with this University.  This represents a phenomenal Board made up of great 



 
 

individuals who care about the University and bring their talents to the table.  It is not about any 

one individual but everyone working as a cohesive unit to advance the University.  The Board 

also understands its role.  The Board’s role is not to run the University but to hire the President 

and provide leadership oversight at the highest level.   

 

Board of Regents Organizational Materials 

 

2025-26 Election of Board of Regents Officers and Reaffirmation of Treasurer, approved 

 

Chair Owens stated that in accordance with the Bylaws of the Board of Regents, all officers are 

elected annually at the Spring Quarterly Meeting and shall serve for one year, commencing  

July 1 following their election.  A separate election shall be conducted for each of the officers:  

Chair, Vice Chair and Secretary and the procedure for the election of officers was outlined.  The 

Treasurer is appointed by and serves at the pleasure of the Board.  Chair Owens read aloud the 

Procedural Guidelines for the Election of Officers which were also provided in the eBoard book. 

 

Chair Owens declared that nominations were in order for Chair of the Board of Regents, 

beginning July 1, 2025, through June 30, 2026.  The Secretary called the roll and Regent Belcher 

nominated Robbie Fitch.  All other members passed.  Chair Owens indicated there being only 

one nomination, Dr. Robbie Fitch is unanimously elected Chair, according to the Bylaws of the 

Murray State University Board of Regents, effective July 1, 2025.  Regent Fitch received a round 

of applause.  He thanked the Board for their trust and faith in him to serve as Chair. 

 

Chair Owens declared that nominations were in order for Vice Chair of the Board of Regents 

beginning July 1, 2025, through June 30, 2026.  The Secretary called the roll and Regent Belcher 

nominated Dr. David Meinschein.  All other members passed.  Chair Owens indicated there 

being only one nomination, Dr. David Meinschein is unanimously elected Vice Chair, according 

to the Bylaws of the Murray State University Board of Regents, effective July 1, 2025.  Regent 

Meinschein received a round of applause.  He thanked the Board for this leadership opportunity 

and looks forward to serving the faculty, staff and students of this University. 

 

Chair Owens declared that nominations were in order for Secretary of the Board of Regents 

beginning July 1, 2025, through June 30, 2026.  The Secretary called the roll and Regent Belcher 

nominated Jill Hunt.  All other members passed.  Chair Owens indicated there being only one 

nomination, Jill Hunt is unanimously elected Secretary of the Board, according to the Bylaws of 

the Murray State University Board of Regents, effective July 1, 2025.  Ms. Hunt received a 

round of applause. 

 

Chair Owens stated that the Treasurer is appointed by the Board and serves at the pleasure of the 

Board and shall not be a member of the Board.  It has been standard practice during this meeting 

for the Board to reaffirm the appointment of a Treasurer to the Board of Regents as part of the 

officer election process.  Vice Chair Fitch nominated Jackie Dudley as Treasurer.  Regent Ovey 

seconded and the motion carried.  Chair Owens announced that Jackie Dudley is unanimously 

reaffirmed as Treasurer to the Board of Regents, effective July 1, 2025, through June 30, 2026.  

Ms. Dudley received a round of applause. 

 

2025-26 Board of Regents Meeting Dates, approved 

 

Following discussion, Vice Chair Fitch moved that the 2025-26 Board of Regents meeting dates 

be approved as follows: 

• Annual Retreat – Thursday, August 28, 2025 
• Summer Quarterly Meeting – Friday, August 29, 2025 
• Fall Quarterly Meeting – Friday, December 12, 2025 
• Winter Quarterly Meeting – Friday, February 27, 2026 
• Spring Quarterly Meeting – Friday, June 12, 2026 

Regent Ovey seconded and the motion carried. 

 

Other Business 

 

Chair Owens indicated there was no further business to come before the Board today. 



 
 

Adjournment 

 

There being no further business to come before the Board, Chair Owens requested a motion to 

adjourn.  Regent Ovey so moved, seconded by Regent Wilson, and the motion carried. 

 

The Board of Regents Quarterly Meeting and Committee Meetings adjourned at 2:17 p.m. 

 

 

 

 

 

 

 

______________________________  ______________________________ 

Jill Hunt      Robbie Fitch 

Secretary – Board of Regents    Chair – Board of Regents 
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