ADVANCE
ADVANCING WOMEN IN THE SCIENCES 2017 SURVEY RESULTS
Thank you MSU!
373 of the 519 full time faculty participated in the 2017 ADVANCE climate survey
(72%). Here are highlights of some of the results.
Sources of Stress
Top Five sources of stress for STEM women:
·• Household Responsibilities
·• Successful Academic Career
·• Childcare
·• Salary
·• Cost of Living/Meeting Work Expectations
Mentoring & Networking
STEM women and STEM men were about equally likely to have been mentored by
other faculty (46% of women vs. 50% of men). However STEM women were
more likely to have served as a mentor to another faculty member than STEM
men (50% vs. 23%).
STEM women reported regular intellectual discussions with an average of 3.5
faculty in their department compared to an average of 4.2 faculty for STEM men.
90% of STEM women and men agreed that mentoring was important for faculty
development.

40% of STEM women and 50% of STEM men reported that they had advised/supervised undergraduate
students working on faculty-led research projects, and 46% of STEM women compared to 53% of STEM men
supervised undergraduates working on student-led research projects.
Balance
78% of MSU women felt overloaded with all of their roles compared to 51% of MSU men.
The majority of female faculty perceived themselves as the primary caregiver for dependents in their
household while most male faculty perceived that they shared the responsibility equally with their
spouse/partner.
65% of women and 58% of men reported that their workload aﬀects the time they spend with their partner a
lot.
Climate
86% of STEM women agreed that department heads and colleagues treated them with respect.
In general, less than 10% of women and men felt that the climate for female faculty in their department was
good.
Only 10% of women and men said that faculty in their department were serious about treating male and
female faculty equally.
48% of women, compared to 29% of men, agreed that students do not show the same amount of respect to
female faculty as male faculty.
Retention
While 50% of women and 52% of men were unlikely to leave MSU in the next three years, 26% of women and
30% of men said they were likely to leave.
Reduction of stress was a more substantial reason to leave for women (71%) than for men (43%).
Tenure & Promotion
In both the tenure and promotion processes, STEM women were less conﬁdent than STEM men that they
were held to the same standards as others at their level in the areas of research, teaching and service
Only a handful of survey respondents reported having availed themselves of the option of extending their
probationary period for a life-changing event as outlined in the Faculty Handbook. Others wanted to extend
their probationary period but believed incorrectly that policies were not in place to do so.
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Approximately 30% of all respondents believed that there would be consequences for faculty who chose to
extend their probationary period, such as being perceived as unproductive or being resented.

Recommendations
•
•
•
•
•

Improve perception that work/life balance is a priority at Murray State.
Provide childcare facility for employees.
Develop faculty support network by institutionalizing the mentoring circles through the Faculty
Development Center.
Assess workload expectations, particularly regarding teaching and service.
Increase salaries to be comparable to peer institutions and establish mechanism for annual
increases.

